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This study sets out to provide the necessary informaticanaysing the representativeness of
Europeansocial partnerorganisations irthe sport and active leisursector.The report identifies

the relevant national organisations on both sides of indwsid/thera n al y s e s

relevant European organisatiorBollowing a briefs u mmar y of t he sec
backgroundthe studydescribeghe social partner organisations in all of tB&J Member States,
and then goes on to look tie relevant European organisatioriscusingin particular on
membershipevelsand capacity to negotiate. Tirapetus for thesEIRO series of studies on
representativeness arises from the European Comm@&so  gf oeaofynisinghe
representative social partner organisations to be consulted under the provisions of the Treaty on
the Functioning of the European Union (TFEU).
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industrial relations in the sport and active leisure sector, and show how these actors relate to the
E u rsocjatos of labaurtaredrbesindss. Bhe impetus for this study, and for

sector 6s

similar studies in other sectors, arises from the aim of the

to identify the

representative social partner associations to be consulted under the provigiensrefty on the
Functioning of the European Union (TFE(@)41 Mb PDF) Hence, this study seeks to provide

basic information

sector o6s

sectobs rel evant European
involves clarifying the unit of analysis at both the national and European level of interest

needed to set up sectoral

rel evant na

. The effectiveness of European social
dialogue depends on whether its participants are sufficiently representative in terms of the
tional actors acros
which meet this piendition will be admitted to the European social dialogue.

Against this background, the study will first identify the relevant national social partner
organisations in the sport and active leisure sector, subsequently analysing the structure of the

organi sations, i

s t

n

representation. The study includes only organisations whose membership gamai® c t 0 r
r el adeelable ).

Table 1: Determining the O0sector
Scope Question in the Possible Notes and explanations
standardised answers
questionnaire to all
correspondents
Domainofthe |[Does t he uni|Yes/No | Thisquestionhas notbeen

organisation
within the
sector

organi sation
embrace potentially all
employees in the sport anc
active leisure sector?

asked directly in the
guestionnaire, but is considere
t o be alboftbedide i f
following sub-questions are
esdlt is cons
if at least onef the following
subquestions is answered with
<Mhad
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Scope Question in the Possible Notes and explanations
standardised answers
questionnaire to all
correspondents
...cover 'basically all’ Yes/No This question refers to the
groups of employees (min. organi sationds
blue collar, white collar) in sector with regard to different
the sport and active leisureg types of employment contracts
sector? etc. As the contractual forms a
rather heterogeneous, the
minimum requiremeinto answer
t his queywdwoud
be the fact that botblue-collar
and whitecollar workers are
potentially covered by the
organi sationds
...cover the 'whole' sport | Yes/No This question refers to the
and active leisure sector econonic sub activities of the
in terms of economic NACE code chosen. In the
activities, (i.e. including all spreadsheet part of the
sub-activities) questionnaire, correspondents
have been provided a detailed
breakdown of sulactivities
down to the fowdigit level.
€ cover empl|Yes/No This question refers to
types of companies (all ownership. Some organisation:s
types of owership: private, might limit for instance their
publicé) in domain to domestically owned,
active leisure sector? or to public sector
companies/employees only.
€ cover empl|Yes/No Often, organisations limit their
enterprises of all sizes in domain to enterprises by size
the sport and active leisure class (e.g. SMEs only).
sector?
...cover all occupations in | Yes/No Some organisations ¢tably
the sport and active leisure trade unions) delimit their
sector? domain to certain occupations
only. This subguestion intends
to identify these occupational
organisations.
Domain of the | Does the union also Yes/No This questiopagain is put

organisation
outside the
sector

represent members outsid
the sport and activieisure
sector?

directly to the correspondents.
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Source: Standardised Excel-based questionnaire, sent to EIRO National

correspondents.
At both national and European levdlsgre arenanyassociationin the sector buhey arenot
consideredo besocial partner organisations as they do not deal with industrial relations. Thus,
there is a need for cleaut criteria to differentiate the social partner organisations from other
associations.

As for the nationalevel assciations, classification as a seetetated social partner organisation
in the context of this studynplies fulfilling one of two criteriaTheassociations must be

T a party-rtbadsedlicox
T ora member -0l a&urdpdad assooiation of business or labour that is on the

Commi ssionbs |ist of European soci al partner o
TFEU, and/or which participates in the seatalated European social dialogue.

Thecriterionthata ndional associatiogan bea social partnef it is affiliated to a European

social partneimplies that such an association may not be involved at all in industrial relations in
its own countryThis criterion may seem oddbuta national associatiaoesbecome involved in
industrial relations through its membersbifsuch eEuropean organisation.

Furthermore, it is important to assess whether the national affiliates to the European social partner
organisations are engaged in industrial relations iin tagpective counies Affiliation to a

European social partner organisation or involvement in national collective bargaiofngmost
importance to European social dialogue, sihcan systematically connect the national and

European levels.

In terms of the selection criteria for the European organisations, this ireglodes those sector

related European soci al partner organisations tl
consultation or participating in sectaglated (still informal) Europan social dialoguén

addition, this study considers any other European association with-gedated national social

partner organisatiorisas defined abovie under its umbrellarhus, the aim to identify the sector

related national and Europeansoti part ner or gani sdatwindn sa nadp plbioa & ohb
upd approach.

Definitions

For the purpose of this study, the sport and active leisure sector is defined in terms of the
Statistical Classification of Economic Activities in the European Conim(RACE), to ensure

the crossational comparability of the findings. More specifically, the sport and active leisure
sector is defined as embracing NACE (Rev.2) 93, except for activities of amusement parks and
theme parks according to NACE (Rev.2) 93.24 shown in Tabl2.

Table 2: Sectoral coverage according to NACE Rev.2 classification

NACE Rev. 2 Covered
93.1 Sports 93.11 Operation of sports facilities Yes
activities .
93.12 Activities of sports clubs Yes
93.13 Fitness facilities Yes
93.19 Otler sports activities Yes
93.2 Amusement | 93.21 Activities of amusement parks and theme parks | No
and recreation ) .
activities 93.29 Other amusement and recreation activities Yes

© European Foundation for the Improvement of Living and Working Conditions, 2013
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The domains of the trade unions and employer organisations and scope @\tetcellective
agreementare likely to vary from this precise NACE demarcation. The study therefore includes
all trade unionsemployer organisatiorend multtemployer collective agreements which are

O0seckebntedbd

in

t er ms ur@dpects arypatterrfs:
1 congruencé the domain of the organisation or scope of the collective agreement must be

the foll

identical to the NACE demarcation, as specified above;

1 sectionalisni the domain or scope covers only a certain part of the sector, as dsfitfesl
aforementioned NACE demarcation, while no group outside the sector is covered;

1 overlapi the domain or scope covers the entire sector along with parts of one or more other
sectors. However, it is important to note that the study does not inclueiebassociations
which do not deal with sect@pecific matters;

sectional overlajp the domain or scope covers part of theaeglus (parts of) one or more other

sectors.

Figure 1: Sectorrelatedness asocial partner organis@ons: domain patterns

Sector

Congruence

Sectionalism

Overlap

Sectional overlap

Organisation

SO

Figure 1: Sector-relatedness of social partner organisations: domain patterns

Table 3: Do

main pattern

and scope of

o Wi

t

Domain pattern

Domain of organisation within
the sector

Domain of organisation outside
the sector

Does the union's/employer

organi sationbs
potentially all employees in the
sport and active leisure sector

Does the union/employer
organisation also represent
members outside the sport and
active leisure sector?

Congruence (C) Yes No
Sectionalism (S) No No
Overlap (O) Yes Yes
Sectional overlap (SO) | No Yes
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Note: The domain pattern results from the answers to the questions on the scope of
the domain derived in Table 1.

At European level, the European Commissiondssip a Seotal Social Dialogue Committee
for the professional football sector in 2008. It hasyet established a Sectoral Social Dialogue
Committee for the sport and active leisure seict@ddition tothe existing professional football
Committee.

As for the préessional football sector, thaternationaF e der at i on of Professi ona
AssociationgFIFPrg worked towards a European social dialogue from 2002 onwards. The

Association of European Professional Football Leagues (EPFL) was formalised wi2f0it

also received the mandate to achasmployers' organisation in European social dialogue. The
employeréside was complemented by the European Club Association (ECA) as acknowledged

by the Commission in a letter on 25 July 2008. In additiseJnion of European Football

Associations JEFA) has been invited by EU social partners to become an associate member to

the Sectoral Social Dialogue Committee which was formally established on 2 July 2008.

Taking into account diveesequests from sport @ctive leisure organisations, theropean
Commission has beansideringhe establisiment offormal sectoralsocial dialogue structures

for this sector for several yearas seen in thEuropean Commissiédngvhite Paper on Spgrin
addition to the existing structures for the professional football s€ztot7 June 2011he

European Association of Sport Employde®AGE) andthe Union Network InternationalUNI)-
Europa Sport signedljoint statement affirming the importance of establishing a European Social
Dialogue Committee, proposing an operational structure of such a ¢omareittee (namely net
for-profit sport, professional sport and active leisure) and including a firstpvogcamme for

each of the three Standing Committees. Since then, further progress has been made in view of the
reinforcement of the representativeness of EU social partner orgarssatienCommission
thereforeannouncedhelaunchof a test phase of a weEuropean Sectoral Social Dialogue
Committee forSport and active leisute beinitiatedon 11 and 12 December 20¥test phase
means that no decision is taken as regards the setting up of a Sectoral Social Dialogue
Committee, but that a specific suppis provided for a limited duratioriagf exampletwo years)

to help the European social partner organisatiotise sector prepam possible Sectoral Social
Dialogue Committee.

SeveralEuropearevel organisationBavebeenconsideing seting up a EuropeanSocial
DialogueCommitteein the sport and active leisusector. The associations involved are UNI
Europai Section Sport, with its professional spoetated affiliate EU Athletes, on the employee
side and the European Confederation of Outdomployers (ECOE) as well as EASENd the
European Health and Fitness Association (EHFA), on the employefBidlEA was an associate
member of EASE up to 20LINoneof these organisations on the list of European social

partner organisations to be calied under Article 154 of the TFEU. Nevertheless, all af¢he
European social partner organisations are involved in informal setébed social dialogue.

EASE and UNI Europa emphasise that only these two organisations have initially launched an
informal social dialogue within thgport and active leisusector.Therefore, affiliation to one of
these European organisations is a sufficient criterion for classifying a national association as a
relevant interesbrganisation for the purpose of this stubdpwever, it should be noted that the
constituent criterion is one of sect@ated membership. This is important, in particular, in the
case of UNHEuropa due to its multisectoral domain. Thus, the study will include only those
UNI-Europa affiliates wbse domain relates to the sport and active leisure sector (which are thus
affiliated to the sporand leisuresectiors of UNI-Europa), as defined earlier.

As thereis a formal European Sectoral Social Dialogue Committee for the professional football
secta, the study will als@nalysethe European organisations and their natiaffdlatesactive in
this Committee.

© European Foundation for the Improvement of Living and Working Conditions, 2013
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Collection of data

The collection of quantitative data, such as those on membership, is essential for investigating the
representativeness tife social partner organisations. Unless cited otherwise, this study draws on

the country studies provided by the EIRO national centres. The EIRO correspondents were

provided with standardised questionnaires by the European Founfdatiba Improvemenof

Living and Working ConditiongEurofound), which they completeéhrough contacting the

sectorrelated social partner organisations in their countries. The contact is generally made via

telephone interviews, but might alsan certain casek be establshed via email. In case of non

availability of any representative, the national correspondents are asked to fill out the relevant
guestionnaire based on secondary sources, such &
website, or derived from previoussearch studies.

It is often difficult to find precise quantitative data. In such cases, the EIRO national centres are
requested to provide rough estimates rather than leaving a question blank, given the practical and
political relevance of this study. Mever, if there is any doubt over the reliability of an estimate,
thisis noted.

In principle, quantitative data may stem from three sources:
1 official statistics and representative survey studies;

1 administrative data, such as membership figures providéloelnespective organisations,
which are then used for calculating the density rate on the basis of available statistical figures
on the potential membership of the organisation;

9 personal estimates made by representatives of the respective organisations.

While the data sources of the economic figures cited in the report are geafiGHy statistics,

(mainly from EUROSTAT or national statistical officabg figuredor the organisations are

usually either administrative data or estimates. Furtherriaieould be noted that several

country studies also present data on trade unions and business associations that do not meet the

above definition of a sectoelated social partner organisation, in order to give a complete picture

of the semtharl 6 H|andsciagpteid . For the above substa
methodological reasons of crasational comparability, such trade unions and business

associations will not be considered in this overview report. Yet, these organisations can still be

found in the national contributions, which will be published together with the overview report.

Quality assurance

In order to assure the quality of the information gathered, several verification prodeakees
been put in place.

1 Eurofoundstaff, together vith the author of this repqrtheckedhe figures providedbr
consistencyandensuredhe organisations listetet the criteridor the scope of this study
(see above).

1 Eurdoundser the national contributions to national members of its governinglbaarwell
as to the Europedevel sectorrelated social partner organisations. The geakl
organisations then as@their affiliates to verify the information. Feedback received from the
sectorrelated organisationsas then taken into account, ifvitas in line with the
methodology of the study.

1 The complete studyas finally evaluated by the Europebavel sectoral social partners and
Eurofoundds Advisory Committee on I ndustrial R
from both sides of industrgovernments and the European Commission.

© European Foundation for the Improvement of Living and Working Conditions, 2013
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Structure of report

The study consists of three main parts, beginnir
background. The report then analyses the relevant social partner organisations in all 27 EU

Memkber States. The representative associations at European level are analysed in the third part of

the report.

Part two and three will contain a brief introduction explaining the concept of representativeness in
greater detail, followed by the study findings representativeness is a complex issue, it requires
separate consideration at national and European level for two reasons. Firstly, the method applied
by national regulations and practices to capture representativeness has to be taken into account.
Secandly, the national and European organisations differ in their tasks and scope of activities.

The concept of representativeness must therefore be suited to this difference.

Finally, it is important to note the difference between the research and poSfeats of this

study. While providing data on the representativeness of the organisations under consideration,
the report does not reach any definite conclusion on whether the representativeness of the
European social partner organisations and their redtaffiliates is sufficient for admission to the
European social dialogue. The reason for this is that defining criteria for adequate
representativeness is a matter for political decision rather than an issue of research analysis.

Economic background

RougHy speaking, the European sport and active leisure seaversthree main segments:
1 notfor-profit sport

1 professional spaort

9 active leisure.

These segments widely differ in terms of organisation, the legal nature of their businesses, their
financing,occupations, employment status and industrial relations. Despite these differences
across the subectors as well as countries, it is noticeable for the overall sector that it increased
markedly in terms of both business volume and employment duringsathese decades to the

most recent recessigseethe European Commissiéngvhite Paper on SpgrtDespite a lack of
reliable data on the sectdingere is no doulithat sport and aiste leisure has been a dynamic and
fastgrowing activity for many years. This trend can be traced back to a further diversification of
sport activities, the developing leisunglustryas well as the further globalisation,
professionalisation and commei@ation of sport (ibid.). As for sport alone (without active
leisure), employment within this stgector tripled in the period from 1980 to the fR@DO0s. In

2004, the sport sector alone as defined by NACE (Rev. 1.1) 92.6 covered some 800,000 jobs in
theEU 25 EASE: Vocasport report 20p4~or the second quarter of 2011 (the latest available
figure provided by Eurostat, Labour Force Survey), the entire sport and active leisuré sector
according taNACE (Rev. 2) 93 (thus including activities of amusement parks and theme parks)
employed about 1.44 million people. However, according ticther o pean C ®hitmi ssi ond s
Paper on Spo, the sport industry suffers from a persistent underestimation of its macro
economic impact, since it hasditionally beerdefined in a very narrow waythe numerous
volunteers within the sector, for example, tend to be invisible in official lalbaust&s related to

the sector.

In contrast to most other sectors, it appears thaaberomic crisi©iad only minor repercussions

on the sectords | abour market. Comparing the cor
2011 with each other, edgyment largely remained stable over this period. Slight decreases in

employment can be fourahly in 2008 2009, which, however, are largely compensébedy

theemployment growth recorded in 2010 and the first half of 2011 (in this context, however, it

important to note that Eurostat provides datly on the whole NACE [Rev.2] code 93).

© European Foundation for the Improvement of Living and Working Conditions, 2013
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Nevertheless, in some respects, the most recent crisis has left its mark on this sector. Despite the
diverse income sources of spat¢h aglub fees, ticket saleadvertising and sponsorship, TV
and media rights, merchandisirzgydpublic support), part of the sector has been affected by

1 the decline in overall purchasing power
fTthe public authoritiesd tightened austerity po
1 shrinking funds spent by privateropanies for sponsoring and advertising purposes.

For instance, in several countries, such as Austria, Bulgaria, France, Greece, Luxembourg, the
Netherlands, Slovenia and Sweden, professional sport, in particular fotbtbad have been
cutbacks in priva sponsoring since 2008, while a significant decline in government funding for
sport has been reported from countries such as Hungary and Ireland.

In terms of industrial relations actors, the sector is characterised by a high associational

fragmentation o both sides of industry at both national and European level. This is because

differentspors activities are traditionally based on very diverse organisational structures.

Moreover, national social partner organisations within the sector, where theyexndsto record

relatively low levels of organisation (see below). This is because the sport movement is rooted in

nonprofit organisations and in volunteering, which has often hindered the emergence of national

social partners in the sport sectseethe European Commissi@ngvhite Paper on SpJrt

However, increasing professionalisation has enhanced the need for formalised industrial relations
structures and thus for the emergeace s oci al partners (see the Eur o]
CommunicatiorDeveloping the European Dimension in Spadopted ifdJanuary 2011).

Employment characteristics

Accordingto theVocasporistudy of 2004, employment in the sport sdrtor (0 data are

availablefor active leisure) is characterised by relatively high rates oftipagtwork and self

employment and relizely low levels of qualification. Moreover, the high incidence of unpaid

workers (volunteers) and the seasonal nature of manyispaied activities underscore the

studydés finding that employment tenyhghto be rat't
incidence of atypical forms of employment coincides with a relatively low degree of

professionalisation on aggregétea situation which applies, in particular, to the-fatprofit

sport segment. Male employees prevail in the European sport tarellaisure sector (according

to the wholeNACE [Rev.2]code 93) wi t h a share of about 57% among
the EU27. However, the distribution of the sexes within the sector widely varies from one

country to the other. For instance, vehih Malta male employment stands at about 90% of the
sectorbs tot al empl oyment , Finland shows a sl ight
sector.

Long-term trends

Over the past decades, the EU sport and active leisure industry has undergoeesagiro
growth, commercialisation, professionalisation arad least as far as professional sport is
concerned increasing internationalisation. In the field of active leisure anepnofessional
sport, this dynamic development can be traced backangerof factorsThe most important of
theseseem to be:

9 the overall change in health awareness within the Europeanysaaiktthus the reallocation
of income to health and leisure activities;

1 the expansion and diversification of the supply of sportl@isdre activities in line with the
specific needs of the different population groups €xampleyoung people, elderly people,
women,andpeople with disabilities).

© European Foundation for the Improvement of Living and Working Conditions, 2013
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The dynamics of the professional sport segmsunth{ asommercialisation, professiolation

and internationalisation) are indicated by an increased overall volume of sport sponsoring and
ticket sales as well as increased prices of broadcasting rights for majargpeents. Moreover,

it is expected that further growing demand for spod leisure facilities, in particular at local
level, will require innovative investment in infrastructure related to the sectahésEaropean
Commissiod ®hite Paper on Sport

Table 4 and Table 5 give an overview of the changes from the late 1990s to the lat@a2B@0s (
onset of the recession), presenting figures on companies, employment and employees in the
sector and in relation to the national economy, mainly stemmabng fiational sources. These
figures have been collected through the EIRO national centres. In all Member States but one
(Italy), for which related data are available (14), the number of companies increased, generally
reflecting an expansion of the sectdtnessed in these countries.

Table 4: Total employers and employment in sport and active leisure, 19981
1999 and 20081 2009 (approximately)

Year No. of Year Total Female Male Total
companies employment | employment | employment | sectoral

employment
as % of total
(_amployment
in economy

AT na. |n.a. n.a. |n.a. n.a. n.a. n.a.

AT 2008 |1,91% na. |n.a. n.a. n.a. n.a.

BE n.a. |n.a. n.a. |n.a. n.a. n.a. n.a.

BE 2009 | 2,005 n.a. |n.a. n.a. n.a. n.a.

BG na. |n.a. n.a. |n.a. n.a. n.a. n.a.

BG 2009 |1,232 2009 | 6,402 2,305 4,007 0.2

CY 2000 |527 2000 | 1,867 403 1,464 0.7

CY 2009 |560 2009 | 2,206 n.a. n.a. 0.7

cz’ 1999 |30,654 1999 (19,600 9,700 10,000 0.4

cz’ 2009 [50,365 2009 | 26,800 8,700 18,100 0.5

DE® na. |n.a. 1999 | 166,000 85,000 81,000 0.4

DE® 2008 |40,179 2009 | 187,000 90,0 97,000 0.5

DK 2000 |1,719 2001 | 15,161 6,784 8,377 0.5

DK 2008 |2,991 2009 | 21,305 9,857 11,448 0.8

EE n.a. |n.a. 2005 | 4,900 n.a. n.a. 0.8

EE n.a. |n.a. 2009 | 4,800 n.a. n.a. 0.8

ES’ 1999 |9,255 2001 | 79,964 23,685 56,279 0.5

ES’ 2009 |15,592 2009 | 106,044 41,892 64,152 0.5

Fl 1999 |1,498 1999 |11,290 5,392 5,898 0.5

© European Foundation for the Improvement of Living and Working Conditions, 2013
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FI 2009 |2,379 2009 | 14,538 7,489 7,049 0.6
FR 1999 |24,500 1999 | 108,000 38,000 70,000 0.5
FR 2009 (30,000 2009 | 125,000 52,000 73,000 0.5
GR n.a. |n.a. n.a. |n.a. n.a. n.a. n.a.
GR 2010 |1,377 2010 | 14,827 6,746 8,081 0.4
HU® n.a. |n.a. 2000 | 30,000 n.a. n.a. 0.8
HU® 2009 |15,589 2007 | 25,000 n.a. n.a. 0.6
IE n.a. |n.a. n.a. |n.a. n.a. n.a. n.a.
IE 2009 |n.a. 2009 | 23,225 n.a. n.a. 1.2
IT 2001 |27,068 2001 | 67,626 25,703 41,923 0.3
IT 2008 | 25,807 2008 | 85,87 32,321 52,716 0.3
LT n.a. |n.a. n.a. |n.a. n.a. n.a. n.a.
LT? 2009 | 237 2009 |n.a. n.a. n.a. n.a.
LU n.a. |n.a. n.a. |n.a. n.a. n.a. n.a.
LU 2009 |200 2009 | 1,500 n.a. n.a. 0.7
LV 1999 (189 1999 | 3,628 1,596 2,032 0.5
LV 2009 (641 2009 (4,234 2,070 2,164 0.5
MT 2001 |2,442 2000 | 608 97 511 ~0.5
MT 2008 |3,753 2008 | 5,907 593 5,314 ~4
NL 1999 |5,935 n.a. |n.a. n.a. n.a. n.a.
NL 2009 |5,970 n.a. |n.a. n.a. n.a. n.a.
PL n.a. |n.a. n.a. |n.a. n.a. n.a. n.a.
PL 2009 |[39,321 2009 | 40,664 18,572 22,092 0.3
PT 1998 |698 1998 6,678 2,377 4,301 0.3
PT 2008 [1,741 2008 | 13,095 5,548 7,547 0.4
RO n.a. |n.a. n.a. |n.a. n.a. n.a. n.a.
RO 2008 |2,411 2008 | 6,530 n.a. n.a. 0.1
SE 1999 (4,437 n.a. |n.a. n.a. n.a. n.a.
SE 2009 |6,130 n.a. |n.a. n.a. n.a. n.a.
Sl n.a. |n.a. n.a. |n.a. n.a. n.a. n.a.
Sl 2009 |6,841 2009 | 2,969 881 2,088 0.4
SK 1999 |673 1999 | 7,900 3,000 4,900 0.4
SK 2009 |1,001 2009 | 8,000 3,400 4,600 0.4
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UK

1999

17,535

1999 | 298,800

141,400

157,400

11

UK

2010

24,385

2010 | 403,000

175,200

227,800

1.4

% = includes NACE code 93.21.
® = includes NACE code 93.21. All figures have to be treated cautiously.

¢ = includes NACE code 93.21. Figures of the distinct reference years are not strictly
comparable.

d

e

= sector is defined as embracing NACE (Rev.1.1) code 92.6
= all figures are rough estimates

Source: EIRO national centres, national statistics. For detailed description of sources
please refer to the national reports.

Table 5: Total employees in sport and active leisure, 19981 1999 and 20087
2009 (approximately)

Year Total Female Male Total sectoral
employees employees employees |employees as
% of total
employees in
economy

AT 2000 6,216 2,858 3,358 0.2
AT 2008 10,344 4,896 5,448 0.3
BE n.a. n.a. n.a. n.a. n.a.
BE 2009 11,705 4,679 7,026 0.3
BG n.a. n.a. n.a. n.a. n.a.
BG 2009 6,402 2,305 4,097 0.2
CY n.a. n.a. n.a. n.a. n.a.
CY n.a. n.a. n.a. n.a. n.a.
cz® 1999 15,800 8,300 7,400 0.4
cz® 2009 16,600 6,500 10,100 0.4
DE" 2001 102,563 51,704 50,859 0.4
DE" 2008 87,119 40,424 46,695 0.3
DK 2001 14,523 6,561 7,962 0.6
DK 2009 20,727 9,636 11,091 0.8
EE 2005 4,800 n.a. n.a. 0.9
EE 2009 3,900 n.a. n.a. 0.7
ES® 2001 74,384 22,587 51,798 0.6
ES® 2009 95,310 37,558 57,752 0.6
Fl 1999 10,970 5,284 5,686 0.5
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FI 2009 13,489 7,030 6,459 0.6
FR 1999 93,000 33,000 60,000 05
FR 2009 101,000 41,000 60,000 0.4
GR n.a. n.a. n.a. n.a. n.a.
GR 2010 12,579 5,334 7,245 0.4
HU® 2000 25,000 n.a. n.a. 0.8
HU® 2007 23,000 n.a. n.a. 0.7
IE n.a. n.a. n.a. n.a. n.a.
IE 2009 23,225 n.a. n.a. 1.2
IT 2001 28,297 13,097 15,200 0.2
IT 2008 51,066 23,636 27,430 0.3
LT n.a. n.a. n.a. n.a. n.a.
LT® 2009 1,609 n.a. n.a. 0.2
LU n.a. n.a. n.a. n.a. n.a.
LU 2009 1,500 n.a. n.a. 0.8
LV 1999 3,595 1,582 2,013 0.5
LV 2009 4,038 1,975 2,063 0.5
MT n.a. n.a. n.a. n.a. n.a.
MT n.a. n.a. n.a n.a. n.a.
NL 1999 32,300 13,400 18,900 0.5
NL 2009 51,800 24,100 27,700 0.7
PL n.a. n.a. n.a. n.a. n.a.
PL 2009 35,252 16,636 18,616 0.3
PT 1998 6,485 2,320 4,165 0.3
PT 2008 12,375 5,326 7,049 0.4
RO n.a. n.a. n.a. n.a. n.a.
RO 2008 6,116 n.a. n.a. 0.1
SE 1999 17,861 n.a. n.a. 0.5
SE 2009 30,961 n.a. n.a. 0.8
Sl n.a. n.a. n.a. n.a. n.a.
Sl 2009 2,120 765 1,355 0.3
SK 1999 2,449 910 1,539 0.1
SK 2009 2,550 1,126 1,424 0.1
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UK 1999 261,800 123,800 138,000 11

UK 2010 347,600 153,900 193,700 14

® = includes NACE code 93.21. All figures have to be treated cautiously.

® = includes NACE code 93.21. Figures of the distinct reference years are not strictly
comparable.

¢ = sector is defined as embracing NACE (Rev.1.1) code 92.6

4 = all figures are rough estimates

¢ = includes NACE code 93.21

Source: EIRO national centres, national statistics. For detailed description of sources

please refer to the national reports.
All countries with available data but two (Estonia and Hungary) record an inaneaserall
employment in the decade to the late 2000s. In terms of the number of sectoral empidyees
Estonia, Germany and Hungary record decreases during the period of observation, while in 13
countries this indicator increased (for 11 countriesaroparable data are available). Germany is
an interesting case in this respect, since this country records a growth of overall employment
within the sector, while the number of employees declined. This indicates that the proportion of
nonstandard forms odmployment within the sector has dramatically risen in Germany, such that
atypical worknow seems to be the predominant form of employment. Apart from Germany, there
are several other Member Statesdh agshe Czech Republic, Estonia, France, Italy, Stiaa
Slovenia and the UK) where the number of employees clearly falls short of the total number of
jobs. One can infer from these findings thattleast in these countrighe sector is characterised
by a high incidence of nestandard employment. (Fogveral other countries no comparable data
are available.).

Table 4 and Table 5 also show that women represent a minority of sectoral workers in all
countries with available data but Finland, where they prdwmaihost countries, for which data

are availale, such as Austria, Denmark, France, Germany, Greece, Italy, Latvia, the Netherlands,
Poland, Portugal, Slovakia and the UK, the number of male employees slightly exceed those of
female employees, in that the percentage of male employees lies betweandb6086. Larger

gaps between the sexes in terms of the number of sectoral employees can be found in Belgium,
Bulgaria, the Czech Republic, Slovenia and Spain, while for the remaining countries no
comparable data are available. The tables also indicadtthéhaector is not very large anih

terms of employment sharésemained stable or continued to grow in most countries with
available data up to the late 2000sh e s share im aggregate employment is below 1% in all
countries under examinatidrut Ireland, Malta and the UK. In terms of absolute numbers of
sectoral workers, the UK holds an outstanding position, in that more th@9a@@ople are

gainfully employed in the sector. This makesamestimatedon¢ hi rd of t he sector s
employment irthe EU 27. Malta constitutes another exceptional case, in that employment within
the sector covered, in 2008, about 4% of total employment in the national economy, up from
0.5% in 2000.

Recent developments

Although the general trend in the European sadtactive leisure sector as a whole seems to be
thatof expansion, according to the national reports, the impact of the economic downturn varies
from one country to anothe@verall, following the country reports, the active leisure indusisy

well asamateur sportappear to have suffered less from the crisis compared with professional
sport. This is because the latter is particularly deperatesponsoship fromother industries,

which have declined in many countries as a result of the recession.
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Figure 2 shows thabverall in the European Unipthe sport and active leisure sector was only
marginally hit by the crisis, in that employment ceased to grow during 2008 rather than

actually decliningWhile total employment (for the age group 68) peaked at almost 1.5

million in the third quarter of 2008, it slightly declined in all quarters of 2009 compared with
those of the previous year. However, during 2010 and the first half of 2011, ihisppdevels

of employment have largely been readfand even exceeded. Figure 2 also shows a cyclical
development of employment within each year, indicating the seasonal fluctuation of employment
within the sector.

Figure 2: Overall development of employment (workforce agé@4)=uring the
economic asis
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Figure 2: Overall development of employment (workforce aged 151 64) during the
economic crisis
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Figure 3: Development of employmentthe Member Statgsvorkforce aged 15%4)
during theeconomic crisis
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Source Eurostat, Labour Force Survey, and own calculations.
No data available for EE, LT, LU and MT.
For a few countries, particulgrBG, the data may be unreliable.

Figure 3: Development of employment in the Member States (workforce aged 1571
64) during the economic crisis in the sport and active leisure sector

Figure 3 indicates thathough incountries such as Austria, Cyprus, the Czech Republic,

Finland, Hungary, Latvia, Slovenia and Spain, the sport and active leisure indudigehas

relatively unsha&n by the recession (in both 2009 and 2010 employment within the sector
remained stable or even increasid) most EU Member States the sector h&s at least a

certain degreé been affected by the crisis, in that sectoral employment declined asablee of

the two consecutive years 20@®@10. In a majority of this group of countries, in particular

Belgium, Bulgaria, France, Germany, Greece, Ireland, Poland and Portugal, a decline in sectoral
employment was registered in 2009, while an increasenpioyment can be observed for 2010
However t he crisis appears to have had a del ayed e
Denmark, Italy, Slovakia, Sweden and the United Kingdeheresignificant redundancies came

into effectafter2010.Netherlandsand Romaniare the only ones thed¢cord job losses f&009

and 2010.

In contrast to other sectors, no major effects of the recession on industrial relations systems
within the sector have been reported.
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National level of interest representation

In mary Member States, statutory regulations explicitly refer to the concept of representativeness
when assigning certain rights of interest representation and public governance to trade unions
and/ or employer organisations. The most important rights addiegseth regulations include:

9 formal recognition as a party to collectivargaining;

1 extension othe scope of a mulemployer collective agreement to employers not affiliated to
the signatory employer organisation;

9 participation in public policy andipartite bodies of social dialogue.

Under these circumstances, representativeness is normally measuredttsniié of the
or g ani manbdrshim Bod instance, statutory extension provisions usually allow for
to unaffiliated employers only when the signatory trade
uni on and employer association represent 50% or
domain.

As outlined, the representativeness of the national social partner organisations is of intdésest to th
study in terms of the capacity of their European umbrella organisations for participation in
European social dialogue. Hence, the role of the national actors in collective bargaining and
public policymaking constitutes another important component pfegentativeness. The
effectiveness of European social dialogue tends to increase with the growing ability of the
national affiliates of the European organisations to regulate the employment terms and influence
national public policies affecting the sector

A crossnational comparative analysis shows a generally positive correlation between the
bargaining role of the social partners and their involvement in public pdlrexliér, 2004)

Social partner organisations that are engaged in-amitiloyer bargaing are incorporated in

state policies to a significantly greater extent than their counterparts in countries where multi
employer bargaining is lacking. This can be attributed to the fact that onlyemgtoyer
agreements matter in macroeconomic teisesing an incentive for the governments to seek the
cooperation of the social partner organisations. If siagiployer bargaining prevails in a

country, none of the collective agreements will have a noticeable effect on the economy due to
their limitedscope. As a result, the basis for generalised tripartite policy concertation will be
absent.

In summary, representativeness is a riltiensional concept that embraces three basic
elements:

1 the membership domain and strength of the social partner sagjans;
9 their role in collective bargaining;
1 their role in public policymaking.

Membership domains and strength

The membership domain of an organisation, as formally established by its constitution or name,
distinguishes its potential members from otheups which the organisation does not claim to

represent. As already explained, this study considers only organisations whose domain relates to

the sport and active leisure sector. However, there is insufficient room in this report to delineate

the dom&n demarcations of all the organisations. Instead, the report notes how they relate to the
sector by classifying them-nelcaredmgssd, tae $spec
earlier. A more detailed description of how an organisation manedhe sector can be found

in Figure 1 above and ifable 3
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Regarding membership strength, a differentiation exists between strength in terms of the absolute
number of members and strength in relative terms. Research usually refers to relative mgmbershi
strength as the densityin other words, the ratio of actual to potential members.

Furthermore, a difference also arises between trade unions and employer organisations in relation

to measuring membership strength. Trade union membership simply heamsber of

unionised peple However, inthiscontexa c | ar i fi cati on of the concept
made. Whereas in most countries recorded membership includes both employees and members

who are not in active employmesiuch asinemployed paple andretired workers), some

countries provide information on employed membership only. Hence, two measures of trade

union density have to befined

9 gross union density (including inactive membgrs)
1 net union density (referring to employed union membaetsg).

In addition to taking the total membership of a trade union as an indicator of its strength, it is also
reasonable to break down this membership total accordigenier

Measuring the membership strength of employer organisations is more xa@inpkethey
organise collective entities, namely companiis employees. In this case, therefore, two
possible measures of membership strength may be usea referring to the companies
themselves, and the other to the employees working in the meorhpanies

For a sector study such as this, measures of membership strength of both the trade unions and

employer organisations have also to consider how the membership domains relate to the sector. If

a domain is not congruent with the sector demarcatiot he or gani sati,theds t ot al
density referring to its overall domain, may differ from sesjmecific density, that is the

organi sationds density referring to the sector.
and membeship strength of the trade unions and will then consider those of the employer

organisations.

To summari®, this report basically distinguishes between three types of organisational densities,
as defined in the following table, which aréepending on datavailabilityi also broken down
into net and gross rates.
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Table 6: Definition of organisational density figures

Type of density Definition Breakdown

Domain density Total number of employees Net and gross
(companies) organised by the | Employees (for trade unions)

e on o opeyees | COTBATE and employees (i
P ploy employer organisations)

(companies) as demarcated by
the organisat:i

Sectoral density Number of employees Net and gross
(companies) organised by the | Employees (for trade unions)

org'anisqtion irthe sport and Companies and employees (fg
active leisure sector divided by employer organisations)
total number of employees

(companies) in the sector.

Sectoral domain density | Number of employees Net and gross
(companiesprganised by the | Employees (for trade unions)

org_anisqtion in the sport and Companés and employees (for
active leisure sector divided by employer organisations)

potential number of employees
(companies) in the sport and
active leisure sector as
demarated by the

organi sationds

Trade unions

Table 7 and Table 8 present the trade union data on their domains and membership strength. The
tables list all trade unions which meet at least one of the two criteria for classification afra sect
related social partner organisation, as defined earlier. However, in this context, in is important to
note that not all of the organisations listed are legally recognised as a trade union according to
national law. Given the complex and very diverseanigational structures of the world of sport

at national level, not all of the national affiliates to the relevant seefaied Europeatevel
representatives of labour can be identified as genuine trade union organisations. Rather, some of
these affilides are hybrid organisations representing the interests of both employees and
employers and often operating as guardians of sporting rules rather than industrial relations
actors. Such organisations are not considered in this report. Hence, this studiysiratl those
sectorrelated labour organisations affiliated to at least one of the relevant-sdeated European
labourorganisationswhich are either genuine trade unions according to national law or
associations representing the (labour) interesttusively of workers within the sector. For

reasons of brevity, howevdreret hey wi | | al | be denoted as o6trade

All of the 27 countries under consideration but four (the Czech Republic, Estonia, Latvia and
Slovakia) record at least one seatelated trade union. In total, 91 seetelated trade unions

could be identified. Of these 91 unions, one has demarcated its domain in a way which is (more
or less) congruent with the sector definition. This does not come as a surprise, given that
artificially defined statistical demarcations of business activities differ from the lines along which
employees identify common interests and gather in associations. Domain demarcations resulting
in overlap in relation to the sector occur in 12.5% of the caskthas are also rather scarce in

the sector. Overlap by and large arises from two different modes of demarcation. The first one
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refers to general (i.e. croesgctoral) domains(ich asACLVB/CGSLB of Belgium, CGT, CFTC
and UNSA of France, OGBL of Luxembauand GWU of Malta). The second mode relates to
domains coveringome or all of th entire service sectwuch as=3CGCFDT of France, Ver.di of

Germany and FeBGT and FSECCOO of Spain.

Table 7: Domain coverage and membership of trade unions in sport and

active leisure, 2008i 2010

Trade | Membership Domain Membership
union type coverage No. Active Members | Members | Female
members sector sector (%) of
active total
GdG
KMSf 156,00
AT | B* voluntary SO 0 119,000 n.a. 6,500 49
AT | VdF* |voluntary S n.a. 1,000 n.a. 1,000 0
GPA-
AT |djp voluntary SO n.a. 180,000 n.a. n.a. 44
ACV-
SPOR
BE |TA* |voluntary S 1,100 |n.a. 1,100 n.a. n.a.
ACV- 280,00
BE |BIE* |voluntary SO 0 180,000 n.a. n.a. 15
BBT
K-
SETC 385,00
BE | A* voluntary SO 0 230,000 n.a. n.a. 62
ABV
V-
AC/F
GTB- 370,00
BE |CG* |voluntary SO 0 n.a. n.a. n.a. n.a.
ACL
VB-
CGSL 265,00
BE |B* voluntary O 0 n.a. n.a. n.a. n.a.
155,00
BE | CNE* | voluntary SO 0 100,000 n.a. n.a. n.a.
BG |ABF |voluntary S 595 595 595 595 0
cY |PFA |n.a. S n.a. n.a. n.a. n.a. n.a.
CZ |no
2,238,2
DE |Ver.di|voluntary @] 00 n.a. n.a. n.a. 51
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Sp.l

DE |BB voluntary S 200 n.a. 200 n.a. n.a.
Spille
rforen
DK |ingen | voluntary S n.a. 975 n.a. 975 9
DK |3F voluntary SO n.a. 362,700 n.a. 500700 |33
HK
DK |Privat | voluntary SO n.a. 100,000 n.a. 450 n.a.
DK [HS n.a. S n.a. n.a. n.a. n.a. n.a.
EE |no
FeS
ES |UGT* | voluntary @] n.a. n.a. n.a. n.a. n.a.
FSG
CCO
ES |O* voluntary @] n.a. n.a. n.a. n.a. n.a.
AJB
ES |M* voluntary S 165 165 165 165 0
ES |ABP* |voluntary S n.a. n.a. n.a. n.a. n.a.
AJFS
ES |* voluntary S 361 281 361 281 14
ES |AFE* |voluntary S 6,650 |4,550 6,650 4,550 n.a.
ES |ACP* |voluntary S 210 160 210 160 n.a.
PAM 227,00
Fl |* voluntary SO 0 154,000 4,000 3,800 80
ERT
FI |O* voluntary SO 26,000 | 25,000 600 500 73
FI |SY voluntary n.a. n.a. n.a. n.a. n.a. n.a.
FI |JP voluntary n.a. n.a. n.a. n.a. n.a. n.a.
F3CG
CFDT
FR |* voluntary 0] n.a. n.a. n.a. n.a. n.a.
FR |CGT* |voluntary @] n.a. n.a. n.a. n.a. n.a.
CFTC
FR |* voluntary @] n.a. n.a. n.a. n.a. n.a.
SNEP
AT-
FR |FO* |voluntary @] n.a. n.a. n.a. n.a. n.a.
CFE
FR |CGC*|voluntary SO n.a. n.a. n.a. n.a. n.a.
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UNS

FR | A* voluntary @] n.a. n.a. n.a. n.a. n.a.
CNES

FR |* voluntary S n.a. n.a. n.a. n.a. n.a.
FNAS

FR | S* voluntary S n.a. n.a. n.a. n.a. n.a.

FR |SNB |voluntary S 245 245 245 245 0

FR | UNFP|voluntary S n.a. n.a. n.a. n.a. n.a.

GR |PSAP |voluntary S n.a. n.a. n.a. n.a. n.a.

GR |PSAK|voluntary S n.a. n.a. n.a. n.a. n.a.
VKD

HU | SZSZ | voluntary SO 9,000 |5,000 710 710 30

HU |HLSZ |n.a. S n.a. 600 n.a. 600 n.a.
SIPT 217,00

IE |U voluntary SO 0 n.a. 450 450 37
IRUP

IE |A voluntary S 200 200 200 200

IE | PFAIl |voluntary S 118 118 118 118
Mand

IE |ate voluntary SO 45,206 |n.a. 32 32 66
IMPA

IE |CT voluntary SO 61,500 | n.a. n.a. n.a. 70
AIPA

T |V voluntary S 250 250 250 250 5

IT |AIR |voluntary S 5,462 |n.a. 5462 n.a. 1

IT |GIBA |voluntary S 500 400 500 400 n.a.

IT |AIC |voluntary S 2,500 |2,500 2,500 2,500 n.a.
SLC-
CGIL

T |* voluntary SO 97,632 | 97,632 1,000 1,000 40
FISA
SCAT
CISL 233,88

IT |* voluntary SO 7 233,887 n.a. n.a. 60
UiLC

IT |OM* |voluntary SO 40,544 | 40,544 n.a. n.a. n.a.
FIST
EL-

IT |c|sL |Vvoluntary SO 50,803 | 50,803 n.a. n.a. n.a.
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LT |SPS |voluntary C 60 60 60 60 10
OGB

LU |L voluntary O 64,000 | 57,000 500 490 n.a.

LV |no

MT | GWU | voluntary O 41,575 | 34,543 75 75 18
FNV
Sport

NL |* voluntary S 1,200 |1,200 1,200 1,200 30
CNV
Mode
en
Spot

NL |* voluntary S 100 100 100 100 30
De

NL | Unie* | voluntary n.a. n.a. n.a. 100 100 30
VVvC

NL |S* voluntary S n.a. 1,000 n.a. 1,000 0
ProPr

NL |of* voluntary S 100 100 100 100 30
VVB

NL |W compulsory |S 128 128 128 128

NL |CBV |voluntary S 450 450 450 450
NL
Sport

NL |er* |voluntary S 400 400 400 400 n.a.

PL |PZP |voluntary S 750 650 750 650

PT |SJPF |voluntary S 3,728 |1,715 3,728 1,715
ANT

PT |F voluntary S n.a. n.a. n.a. n.a. n.a.
FESA

PT |HT* |voluntary SO n.a. n.a. n.a. n.a. n.a.
CESP

PT |* voluntary SO n.a. na. n.a. n.a. n.a.
AFA

RO |N voluntary S n.a. n.a. n.a. n.a. n.a.

SE | SFS* |voluntary S 500 500 500 500 20
Union 465,00

SE |en* |voluntary SO 0 400,000 9,500 8,000 44

SE | SICO |voluntary S 550 550 550 550 0
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Fastig

SE |hets |voluntary SO 33,480 (31,731 4,000 4,000 50
633,97
SE | AHT* |voluntary SO 5 475,274 n.a. 245 52
Kom
munal 505,00
SE |s* voluntary SO 0 465,000 n.a. 2,000 80
SI | SSS* |voluntary S 178 178 178 178 30
SPIN
S| | S* voluntary S 629 629 629 629 0
SK |[no
Uniso 1,374,5
UK |n* voluntary SO 00 n.a. n.a. n.a. 69
Unite 1,572,9
UK [* voluntary SO 95 n.a. n.a. n.a. 24
GMB 601,73
UK |* voluntary SO 0 n.a. n.a. n.a. 47
Prosp 121,13
UK |ect voluntary SO 6 97,600 90 75 28
UK |PPF |voluntary S 15,600 | n.a. 15,600 n.a. 5
UK |PFA |voluntary S 4,000 [4,000 4,000 4,000 1
UK |PFAS |voluntary S 760 760 760 760 0
UK | PCA |voluntary S 450 450 450 450 5
UK | RPA |voluntary S 516 n.a. 516 n.a. 0
WRP
UK [A voluntary S 152 n.a. 152 n.a. 0
UK |NASS|voluntary S 1,954 |n.a. 1,954 n.a. 46
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* = Domain overlap with other sector-related trade union(s).
# = domain coverage: C = Congruence; O = Overlap; SO = Sectional Overlap; S =

Sectionalism

b= organisation is not a trade union according to national correspondent.

Nevertheless, since it seems to be an organisation representing the interests of

workers within the sector, it is included in this study due to its affiliation to a relevant

sector-related European-level organisation.

n.a. = not available

Table 8: Density of trade unions in sport and active leisure, 20081 2010

Trade Union densities (%) Collective | Consultation | National and
union | Key: DT = Domain total;DA = bargaining European
Domain activeS = Sector;SA = affiliations
Sector active; SD = Sectoral
domain; SDA =Sectoral domain
active
DT | DA S SA | SD |SDA
OGB
EuroFIA,
FIM, UNI-
EuropaSport,
UNI-Euro-
MEI, EFJ,
GdG ETF,
KMSfB [n.a EUROFEDO
AT * 68 |n.a. |63 |na. |65 |yes yes P, EPSU
(OGB),
n.a FIFPro, (UN}
AT VdF* 83 |n.a. |10 |n.a. |83 |yes yes EuropaSport)
OGB, EPSU,
EMCEF,
EFFAT, EFJ,
GPA- |na UNI-Europa
AT djp 16 |n.a. |[n.a. |[n.a. |n.a. [no yes Sport
ACV-CSC
FIFPro, EU
ACV- |25 Athletes,
SPORT]|1 8i 251 |25 UNI-Europa
BE A* 50 |n.a. |12 |0i9 |50 |50 |yes yes Sport
ACV- [n.a ACV-CSC
BE BIE* n.a. (n.a. |[n.a. |n.a. [n.a. |yes yes EMCEF
BBTK-
SETCA|n.a ABVMFGTB
BE * n.a. (n.a. |[n.a. |n.a. [n.a. |yes yes UNI-Europa
ABVV- [Nn.a ABVMLFGTB
BE AC/FG n.a. ([n.a. (n.a. [n.a. [n.a. |yes yes UNI-Europa
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TB-
CG*
ACLV
B-
CGSLB|n.a
BE * n.a. |n.a. [n.a. |[n.a. |n.a. |yes yes UNI-Europa
n.a ACV-CSC
BE CNE* n.a. |{n.a. |n.a. |n.a. |[n.a. |yes yes UNI-Europa
n.a
BG ABF na. |9 9 n.a. |n.a. |no yes FIFPro
n.a
CcY PFA? n.a. |n.a. |n.a. |n.a. |n.a. [n.a. n.a. FIFPro
Ccz None
n.a DGB; UNI-
DE Ver.di na. |0i9 [0i9 |0i9 |0i9 |yes no Europa
EU Athletes,
n.a| 51 511 UNI-Europa
DE Sp.IBB|. |75 |n.a. |09 |na. |75 |no no Sport
Spillerf
orening| n.a| 75i 750
DK en 82 |n.a. |5 n.a. |82 |yes yes LO; FIFPro
LO; UNI-
Europa, ETF,
EMF,
EFFAT,
n.a EPSU,
DK 3F 80 |na. |2 n.a. |50 |yes yes EMCEF
HK n.a LO; UNI-
DK Privat 55 |na. |2 n.a. |30 |yes yes Europa
EU Athletes,
n.a (UNI-Europa
DK HS n.a. |n.a. |n.a. |n.a. |n.a. |no n.a. Sport)
EE no
FeS n.a UGT,; UNI-
ES uGT* n.a. (n.a. |[n.a. |n.a. [n.a. |yes yes Europa
FSG
CCOO |n.a CCOQ UNI-
ES * n.a. (n.a. |[n.a. |n.a. [n.a. |yes yes Europa
EU Athletes,
n.a (UNI-Europa
ES AJBM* na. |0 0 n.a. |n.a. |yes no Sport), EHPU
ES ABP* |nhagln.a. |na. [na.|na. |na. |yes no EU Athletes,
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(UNI-Europa
Sport)
EU Athletes,
n.a UNI-Europa
ES AJFS* n.a. |0 0 n.a. |[n.a. |yes yes Sport
n.a
ES AFE* na. |7 5 n.a. |n.a. |yes yes FIFPro
EU Athletes,
n.a (UNI-Europa
ES ACP* na. |0 0 n.a. |[n.a. |yes yes Sport)
SAK UNI-
Europa,
FI PAM* |70 |60 (30 |29 |30 |30 |yes yes EFFAT
n.a STTK UNI-
Fl ERTO*|. |25 |4 4 n.a. |n.a. |no no EuropaSport
EU Athletes,
n.a (UNI-Europa
Fl SF n.a. |n.a. [n.a. (n.a. [n.a. |n.a. n.a. Sport)
n.a
FI JP n.a. |n.a. |n.a. |n.a. |n.a. [n.a. n.a. FIFPro
F3CG n.a CFDT; UNI-
FR CFDT* n.a. |n.a |n.a. |n.a. |n.a. |yes yes Europa
n.a
FR CGT* n.a. |n.a. |n.a. |n.a. |n.a. |yes yes UNI-Europa
n.a
FR CFTC* n.a. |n.a. [n.a. [n.a. |n.a. |yes yes
SNEPA|n.a CGT-FG;
FR T-FO* n.a. |n.a. |n.a. |n.a. |n.a. |yes yes UNI-Europa
CFE |na
FR CGC* n.a. |n.a. [n.a. |[na. |n.a. |yes yes
n.a
FR UNSA* |. n.a. |n.a. |n.a. |n.a. |n.a. |yes yes UNI-Europa
n.a
FR CNES*|. |n.a. |n.a. [n.a. |n.a. |n.a. |yes yes
FNASS|n.a
FR * n.a. |n.a. [n.a. |[n.a. |n.a. |yes yes
EU Athletes,
n.a (UNI-Europa
FR SNB na. |0 0 n.a. |[n.a. |yes no Sport)
n.a
FR UNFP n.a. (n.a. |[n.a. |n.a. [n.a. |yes yes FIFPro
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n.a| 91 91y
GR PSAP 100 |n.a. |n.a. |n.a. |100 |yes n.a. FIFPro
EU Athletes,
n.a (UNI-Europa
GR PSAK n.a. ([n.a. [n.a. [n.a. [n.a. |yes no Sport)
VKDS |n.a|51
HU VASYA 75 |3 3 n.a. |[n.a. |yes yes ASZSZEPSU
n.a
HU HLSZ n.a. (n.a. |3 n.a. (n.a. |no n.a. FIFPro
n.a ICTU; UNI-
IE SIPTU na. |2 2 n.a. |n.a. |yes yes Europa
EU Athletes,
10 (UNI-Europa
IE IRUPA |0 [100 |1 1 100 | 100 |yes yes Sport)
n.a (ICTU);
IE PFAI na. |1 1 n.a. |n.a. |yes yes FIFPro
Mandat| n.a ICTU; UNI-
IE e na. (0 0 n.a. |n.a. |yes yes Europa
IMPAC |n.a
IE T n.a. |n.a. [n.a. [n.a. |n.a. |yes yes ICTU; EPSU
EU Athletes,
n.a (UNI-Europa
IT AIPAV na. (0 0 n.a. |n.a. |no no Sport)
EU Athletes,
n.a (UNI-Europa
IT AIR n.a. |n.a. |n.a. |n.a. |n.a. |yes yes Sport)
EU Athletes,
n.a (UNI-Europa
IT GIBA na. (1 1 n.a. |n.a. |yes n.a. Sport), UBE
n.a
IT AlC na. |5 5 n.a. |n.a. |yes n.a. FIFPro
SLC- CGIL; UNI-
IT CGIL* |20 |20 |2 2 n.a. |n.a. |yes yes Europa
FISAS CISL; UNI-
CAT- Europa,
IT CISL* |14 |14 |n.a. |[n.a. |n.a. |n.a. |yes n.a. EFFAT
UILCO [n.a UIL; UNI-
IT M* n.a. (n.a. |[n.a. |n.a. [n.a. |yes n.a. Europa
FISTE
L- n.a CISL; UNI-
IT CISL* n.a. (n.a. |[n.a. |n.a. [n.a. |yes n.a. Europa
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(LTUC), EU-
Athletes,
UNI-Europa
LT SPS 4 |4 4 4 4 4 no no Sport
CGT, UNI-
n.a Europa,
LU OGBL |. |n.a. |33 |33 |n.a. |n.a. |yes yes EPSU
LV no
EPSU, UN}
Europa,
EURO WEA,
Eurocadres,
ETF,
n.a EFBWW,
MT GWU |. |na. |1 1 n.a. |n.a. |yes yes EMF, EFFAT
28
FNV T |28 28 |28 FNV; UNI-
NL Sport* |30 |30 |2 2 30 |30 |yes no Europa
CNV
Mode
en
NL Sport* |2 |2 0 0 2 2 yes no CNV
De
NL Unie* |2 |2 0 0 2 2 yes no
n.a FNV: FIFPro,
NL VVCS*|. |80 |na. |2 n.a. |80 |yes no UNI-Europa
ProProf
NL * 64 (64 |0 0 64 |64 |yes no MHP
10
NL VVBW |0 |100 |0 0 100 | 100 |yes no
NL CBV |53 |53 53 |53 |yes no
NL EU Athletes,
Sporter (UNI-Europa
NL *a 10 |10 |1 1 10 |10 |[no yes Sport)
PL PZP 37 (33 |2 2 37 |33 |no no FIFPro
n.a
PT SJPF |. |na. |30 |14 |n.a. |n.a. |yes yes FIFPro
n.a UGT:;
PT ANTF |. [|n.a. |n.a. |n.a. [n.a. |n.a. |yes no AEFCA
FESAH|n.a
PT T . n.a. |n.a. |n.a. |n.a. |n.a. |yes n.a. CGTP
PT CESP* [halna. [na. |[n.a. [n.a. [na. |yes n.a. CGTP
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n.a
RO AFAN n.a. |n.a. [n.a. (n.a. |n.a. [no yed BNS FIFPro
SE SFS* |50 |50 |2 2 50 |50 |yes yes FIFPro
Unione TCO UNI-
SE n* 79168 |31 |26 |80 |62 |yes yes Europa
(TCO) EU
Athletes,
(UNI-Europa
SE SICO |30 |30 |2 2 30 |30 |yes no Sport)
Fastigh LO; UNI-
SE ets 48 145 |13 |13 |56 |n.a. |yes yes Europa
n.a| 26i PTK, SACQ
SE AHT* 50 |n.a. |09 |na. |0i9 |yes yes UNI-Europa
Komm |n.a|51 10
SE unals* 75 |na. |0I9 |na. |25 |yes no LO; EPSU
ZSSSEU
Athletes,
(UNI-Europa
SI SSS* |16 |16 |8 8 16 |16 |no yes Sport)
Sl SPINS*| 58 |58 [29 (29 |58 |58 |no yes ZSSSFIFPro
SK no
TUC; UNI-
Unison | n.a 261 Europa,
UK * n.a. |n.a. |0i9 |n.a. |50 |yes n.a. EPSU, ETF
TUC; UNI-
Europa,
EFFAT,
EPSU,
EFBWW,
n.a EMF,
UK Unite* n.a. |n.a. |0i9 |n.a. |[n.a. |yes n.a. EMCEF, ETF
TUC; UNI-
Europa,
EFFAT,
EPSU,
EFBWW,
n.a EMF,
UK GMB* n.a. |n.a. |0i9 |n.a. |[n.a. |yes n.a. EMCEF, ETF
TUC; UNI-
Prospedn.a Europa, ETF,
UK t 70 |n.a. |09 |na. |85 |yes no EPSU
UK |PPF  |nalor |na. |0i9 [na. |gy |yes yes EU Athletes,
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100 100 (UNI-Europa
Sport)
TUC, GFTU
FIFPro, (EU
Athletes),
n.a| 91 91y (UNI-Europa
UK PFA 100 |n.a. |0i9 |n.a. |100 |yes yes Sport)
FIFPrg (EU
Athletes),
(UNI-Europa
UK PFAS (8282 |n.a. |0i9 |82 |82 |no yes Sport)
GFTU; EU
Athletes,
10 (UNI-Europa
UK PCA 0O (100 |n.a. |Of9 |100 |100 |yes yes Sport)
EU Athletes,
n.a| 9l 91y (UNI-Europa
UK RPA 100 |n.a. |0i9 |n.a. |100 |yes n.a. Sport)
(EU
Athletes),
n.a| 9l 91y (UNI-Europa
UK WRPA 100 |n.a. |0i9 |n.a. |100 |yes n.a. Sport)
n.a| 26 261
UK NASS 50 |n.a. |09 |na. |50 |yes yes TUC, GFTU

* = Domain overlap with other sector-related trade union(s)

** = National affiliations put in italics; for the national level, only cross-sectoral (i.e.
peak-level) associations are listed; for the European level sectoral associations only;

affiliation put in parenthesis means indirect affiliation via higher-order unit.

% = organisation is no trade union according to national correspondent. Nevertheless,
since it seems to be an organisation representing the interests of workers within the

sector, it is included in this study due to its affiliation to a relevant sector-related
European-level organisation.

® = indirect involvement via higher- or lower-order unit
n.a. = not available

Note: The figures have been rounded in all cases. Densities reported as 0% hence
refer to a figure lower than 0.5%.

Sectional overlaps occur in exyc33.0% of the cases. This mode usualligesfrom domain

demarcations which focus on certain categories of employees which are then organised across
several or all sectors or on segments of the economy which are transversally crossing thre sector

guestion Employee categories are specified by various paramé&tesse can beistinct
occupationssuch as:

1 managers and professioné@E-CGC of France and Prospect of the K

9 administrative and auxiliary stafFESAHT and CESP of Portugal

9 active leisire and welbeing workergACV-BIE of Belgium and SLECGIL, FISASCAT
CISL and FISTELCISL of Italy).
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They can also be specified bynployment status

1 white-collar workerqGPAd j p of Aust r i aSETBA gainudm&CsN EB B TDkKe n ma r k
HK Privat, MFamd aBRD® ®#Md Bwedenbds Unionen

1 blue-collar worker ABVV -AC/FGTB-CG of Belgium and 3F of Denmark).

Ot her trade unions®é domains cover part of the sy
activities (rather than in terms of employee categdiie addition to (parts of) at least another
sector. Such domains may, for instance, cover

1 local governments (including the local public sport and active leisure activities, such as
Austri &MSf8dGlrel andbds | MPACT, and Swedenods Kon

M publicui ' i ties (including the provision of baths,

9 larger parts of the private and/or public service sector (also including part of the sector under
consideration, see SIPTU of Ireland and Unison of the UK).

Last, but not least, sectialism is by far the most frequent domain demarcation among the-sector
related trade unions relative to the sector (53.4%). Sectionalism ensues from the existence of
sectorspecific trade unions, which either represent and organise only certain catefjories
employees in the sector (often in a way analogous to the categories outlined above), while they do
not organise employees outside the sector, or whose doniaiim tierms of business activitiés
confined to one or more smaller segments within theseEtade unions of this type can, in
particular, be found in larger countries (France, Italy, the Netherlands, Spain and the UK) with a
markedlydifferentiated sportingnvironmentin that for each of the established professional
sports within a countpat least one distinct organisation of professional employee representation
has been set up. This applies, in particular, to the most popular professional sports, such as
football, handball, basketball, volleyball, cycling ahdepending on national trdiinsi rugby,
andcricket.As for football,the most popular sport in Europe, distinct trade unionat least

interest organisations for professional football playexgst in 18 of the 27 Member Statéd.

the same timethere are also trade uniomsseveral countries which represent professional
sportspersons of any sports on aggregate. In total, 47 -spetcific trade unions with a domain
sectionalist relative to the sector could be identified.
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Figure 4: Distribution of membership domain pattef(N=88)

1.10%

O Congruence

B Overlap

53409, OSectional Overlap
33.00% OSectionalism

Source: EIRO country reports
Figure 4: Distribution of membership domain patterns (N=88)

As the domains of the trade unions often overlap with the demarcation of the sector, so do their

domains with one another in the case of those countriedwi a pl ur al i st trade uni
the sport and active leisure sector. Table 7 and Table 8tabsathese intetunion domain

overlaps. Inteunion overlaps of domains are widespread. In all countries but five (Denmark,

Germany, Greece, Hungary aindland) with more than one sect@iated trade union the

domain of any of them overlaps with the domain of at least another one. Depending on the scale

of mutual overlap, this results in competition for members. Noticeablelinien competition

within the sector is recorded only three countries, namely Belgium, France and ltaly.

Looking at the trade union membership data, it becomes apparent that male employees clearly

comprise the majority group mostof the unions (79.2%) for which membershiguies by

gendear e available. This finding corresponds to tF
dominated by male employees (see Table 4 and Table 5). In those fewskatsal trade unions,

where female membership prevails, this predomieardue to the fact that the domain of all

these unions (sectionalistically) overlaps with regard to the siectdikely to originate in areas

of their domains other than the sport and active leisure sector.

Membership of the sectoelated trade unianis voluntary in all 27 Member States with the

exception of the Netherlandds VVBW, a union or gé
numbers of trade union members differ widely, ranging from more than 2.2 million (in the case of
GermanyodosaNeundi §0to©in the case of Lithuaniabs S
reflects differences in the size of the economy and the comprehensiveness of the membership

domain rather than the ability to attract members. Therefore, density is the measure of

menbership strength which is more appropriate to a comparative analysis. In this context it

should be noted that density figures in this section refer to net ratios, which means that they are

© European Foundation for the Improvement of Living and Working Conditions, 2013
33



calculated on the basis of active employeather tharincludingunion members who are niot

work. This is mainly because net union densitiesnaore informativehangross densities, since

they betterreflect unionisation trends among the active workforce (only the active workforce is
capable of taking industrial agh) than the latter.

However there aresome methodologicdhctors to be aware @fhen calculating and comparing
associational densitieSocial partner organisations frequently tend to be hesitant in providing
thesedensity figuress they reveanint er est or gani s atoitscoubterpantam!l at i ve
the employer/employee side and siate. Therefore the density data set for this study is far from
complete and has to be treated cautiously. Moreover, one cannot rule out the possikality that
trade unioror employer organisation ight give inflated figures in order to boost their real
organisational strength. Domain density is over 50% in the case of around 60% of the trade
unions which document figures on densktgr a few unions densitiesinnot be indicated by
separatdigures but have to be estimated by a range (where the density is estimated to lie between
a val ue 06x 6 fahisdange overlags with twé gr thore intelrvals used for describing

the distribution of trade unioredsities, the lowest value of this ranfr €xamplep x 8 r at her
t ham) O6iys u s eadsjgrcleanlythis edtireate totorme of the intervals. This method

applies to the entire section examining union densities and also to the corresponding section
dealing with employer organisations (see below).

Some35% of the unions gather 70% or more of the active employees covered by their domain.
About 124i 13% of the trade unions for which data are available organise fewer than 15% of the
active employees with their domain; and about 2af 28% of the trade unions record a density

of between 15% and 50% of their potential active members. These results indicate that overall
domain density of the secteglated trade unions tends to be relatively high. Howevshoitild

also be noted that for cleafigwerthan half of the 91 sectoelated trade uniongomain density

data are recorded. Therefore these figures should be treated very cautiously, as indicated earlier.

Comparing the tr ade sitiaswith thar&ectordensitafigures pravidessi n  d e n
an indication of whether the sport and active leisure sector tends to be a stronghold of those
sectorrelated trade unions which also organise employees in sectors other than the sport and

active leisure idustry. When looking at sector density (again referring only to active members), it

is important to dif f er sdaoraldensiteonthednevaredandthéire t r ade
sectoral domaimensity on the other. Whereas the former measures thef#be total number

of members of a trade union in the sector to the number of employees in the sector (as demarcated

by the NACE classification), the latter indicates the total number of members of a trade union in

the sector in relation to the numlmdremployees which work in that part of the sector as covered

by the union domain (see Table 3). This means thatdtimral domaimensity must be higher

than thesectoraldensity if a trade union organises only a particular part of the detttat is

where the trade unionébés membership domain is eit
relative to the sector.
When taki ng t $eetoral domaitee nusnii toyn sibnt o account, the tr:é

the sport and active leisure sediemds to be slightly lower compared with the density ratio
referring to their domain on aggregate. Sectoral domain density is over 50% in the case of about
51% of the trade unions for which data are available. About 35% of the @aticact70% or

more d the active employees covered by their sectoral domain. Around 19% of the trade unions
record a sectoral domain density lower than 15%, and about 30% record a sectoral domain
density of in between 15% and 50/ this context it should be noted that a smappropriate
measure of the relationship between the trade wur
domain density would also relate to the union membership domain patterns (see Figure 4). For
unions with a membership domain congruent or sedigiveith regard to the sector, domain

density and sectoral domain density are equal. This means that only for unions with a domain
which overlapsor sectionalistically overlaps with regard to the sport and active leisure,sector
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is reasonable to compadomain density angkctoral domain densityhenassessing whether the
sector under examination is a stronghold of the relevant unions or not. Such a naetissted
for domain pattern<orroborates and accentuates the above findicaprding to whibk the trade

uni onsd density in the sport and active | eisure
domain density. Taking another very tentative meastinat is the mediah into account reveals
the same result: The median of the trademrsod over al | (SM@)sightlynexcdeslsn si t i e s

that of their sectoral domain densities (51%), when taking all trade unions with available data into
accountirrespective of their membership domain patterns relative to the sector.

As forthose few trad unions for which figurefor both (sectoral domain density and domain

density on aggregate) are recorded, the same tendency can be revealed: There are several trade
unions with an aggregate density higtiean(or equal to) sectoral domain density, wizesr@o

union can be found showing the reverse relationship between the two densities. This result
confirms the above finding according to which ¢t
short of their overall domain densities. However, again,ihprtant to note that for most

unions no density data are available. Moreover, with regard to density figures, it appears from
Table 8 that trade unioms Austria, Denmark, Germany, Slovenia, Sweden and the UK are over
represented, while data for uniasfssome other countries are (almost) completely lacking. In line
with this countryrelated bias, it appears to be likely that unions with relatively high density rates
are overepresented in this study, since these couritrigish the exception of the UK usually

tend to record relatively high associational density rates; furthermore, in the case of the UK, all of
the small, sectespecific trade unions listed record extraordinarily high density rates, apparently
ensuing from their narrow membership damsavhich are weltailoredto a small and specific
group,typical for the professional sport sector.

Overall, despite the fact that bipartite labour relations withirsginet and active leisusector are

still poorly developed in many Member Stateqsity rates in the sector teids far as the data
collected show to be relatively high. This is tentatively indicated by a median of the trade

uni ons6 sectoral domain densities as high as 51029
measure mayebeven strongly biasedgs hat an appropriate assessment
overall strength in terms of density is hardly g

associational landscape on the labour side, one reason for relatively higldemsiy rates may

be found in the fact that the numerous small occupational unions (in particular, professional sport

unions) within the sector have managed to align their policy of interest representation to the very
particular and usually homogeneoutenests of their (potential) members, which tendsetp in

therecruitment ofmembers. Apart from that, it is important to note that high densities of

individual (small) trade unions in a fragmented and pluralistic system of interest representation do

nto necessarily allow inferences about the unioni
Conversely, unionisation rates among the entire
relatively low, given the high incidence of the various forms ofstamdad employment and the

small average size of the companies in the sédictors which are usually obstructive to high

unionisation rates.

Employer organisations

Table 9 and Table 10 present the membership data for the employer organisatiospant dmel
active leisuresector As inthe trade union side, not akctorrelated employer organisati®are
documentedh the 27 countries under consideration. In Cyprus, the Czech Republic, Estonia,
Lithuania, Luxembourg, Malta and Slovakia no secetatedemployer organisation matching at
least one of the two criteria for inclusion (see above) has been identified, while in the remaining
20 Member States at least one seottsited employer organisation could be found. In 12 of the
latter group of countrieshere isat least one employer/ business organisation which is not a party
to collective bargaining (see Table 10hey are classified here as social partner organisations
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only due to their affiliation to at least one of the secttaited Europeatevd employer
organisationgonsidered in this studin at least 14 of the 20 countries which record one or more
sectorrelated employer/ business organisatj@ideast one of them is engaged in secttated
collective bargainingThis vaguenessf this statementesults from the fact that complete

information on their collective bargaining involvement is not availdbtavever, gnerally,

business interest organisations may also deal with interests other than those related to industrial
relations. Orgarsiations specialised in matters other than industrial relations are commonly
defined as 0t r do8llEEYIsSuah Beatoralated teade agsaciations also

exist in the sport and active leisure sector. In terms of tla¢ional scope of actiities, all the
associations which are not involved in collective bargaining according to Table 10 either
primarily, or exclusively act as trade associations in their courfyt very simply, trade
associationsd® main r ef esendgcesqwhere [misineds eas intargstsi@at o f
relation to customers and suppliers) rather than the labour market. In this sense, the numerous
nonprofit organisations in the sport and active leisure sector can also be subsumed under the
category of aoliisconhdtlee canseptual decision to include all associational
affiliates to EPFL, ECA, E@E, EASE and EHFA, regardless of whether they have a role in
national bargaining, which gives them the status of a social partner orgasigation the

framework of this study.

Table 9: Domain coverage and membership of employer/ business
organisations in sport and active leisure, 2008i 2010

Employer Domain Membership

organisation | coverage” Type Companies | in sector | Employees | in sector
AT |OFBL S compulsory | 20 20 978 978
BE |BBF&W S voluntary | 1501200 1501 200 n.a. n.a.

17,000 2,000
BE | Sociare SO voluntary n.a. 4001500 20,000 2,500
15,000 2,000

BE |Cessoc SO voluntary 12001300 |300'400 18,000 2,500
BE |Pro League |S mixed 16 16 550 550

National

Foaball
BE |League S mixed 18 18 3001400 3001400
BE |Volleyleague | S mixed 10 10 1001 120 1001 120
BE |BFNO S voluntary | 35140 35140 n.a. n.a.
BG | BPFL S voluntary |48 48 960 960
BG |BAHF S voluntary |30 30 500 500
CY |none
Cz |none
DE |DSSV S voluntary | 2,000 2,000 100,000 100,000
DE | VDF S voluntary |n.a. n.a. n.a. n.a.
DK | Divisionsfore | S voluntary |60 60 n.a. n.a.
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ningen

DK |DLG* SO voluntary | 250 22 n.a. n.a.
DK |GLS-A* SO voluntary | 14,000 70 24,000 1,000
Dansk
DK | Erhverv SO voluntary 20,000 95 310,000 3,200
EE |no
ES |ANETA n.a. n.a. n.a. n.a. n.a. n.a.
ES |FNEID S voluntary |n.a. 11,000 n.a. 85,000
ES |LFP S voluntary | n.a. n.a. n.a. n.a.
ES |ACB S voluntary 18 18 1,000 1,000
ES |ASOBAL S voluntary |16 16 n.a. n.a.
ES |LNFS S voluntary |35 35 350 350
ES |ECP S voluntary |5 5 130 130
FI |PALTA* O voluntary | 1,700 78 140,000 1,030
FI | MARA* O voluntary |2,400 355 60,000 10,500
FI |SKY S voluntary | 100 100 450 450
FI | Veikkausliiga|n.a. voluntary | n.a. n.a. n.a. n.a.
FR |[COSMOS* |C voluntary | 4,494 4,494 25,000 25,000
FR | CNEA* S voluntary | n.a. n.a. n.a. n.a.
FR | GERF* S voluntary | n.a. n.a. n.a. n.a.
FR | SNELM* S voluntary | 3,000 3,000 12,000 12,000
FR |UCPF S voluntary |42 42 n.a. n.a.
FR |UCPR S voluntary |30 30 n.a. n.a.
FR |UCPB S voluntary |34 34 n.a. n.a.
FR |UCPH S voluntary |34 34 n.a. n.a.
FR |UCPVB S voluntary |28 28 n.a. n.a.
FR |U2 C2F S voluntary | n.a. n.a. n.a. n.a.
GR |ESAKE S voluntary | n.a. n.a. n.a. n.a.
GR | SuperLeague| S voluntary | n.a. n.a. n.a. n.a.
GR |League 2&3 |S voluntary | n.a. n.a. n.a. n.a.
GR |SETEYD S voluntary |32 32 140 140
HU |MFSZ SO voluntary |21 21 2,236 2,236
IE |ILAM* voluntary | 220 220 n.a. n.a.
IE |IBEC* O voluntary 7,500 n.a. n.a. n.a.
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IT |FIS S voluntary |n.a. n.a. n.a. n.a.
IT |FIAF S voluntary | n.a. n.a. n.a. n.a.
IT |FIPE SO voluntary 110,000 5,720 400,000 n.a.
IT |LNPA S voluntary |20 20 n.a. n.a.
IT |LegaPro S voluntary |90 90 n.a. n.a.
IT |ANAGT* S voluntary | n.a. n.a. n.a. n.a.
UNAGT-
IT |AGIT* S voluntary | n.a. n.a. n.a. n.a.
ASSOGALO
IT |PPO S voluntary |n.a. n.a. n.a. n.a.
FEDERPPO
IT |DROMI* S voluntary |12 12 n.a. n.a.
IT |LegaBasket |S voluntary |16 16 n.a. n.a.
IT |UNI* S voluntary | n.a. n.a. n.a. n.a.
LT (no
LU [no
LV |LFVVNA SO voluntary |14 12 408 353
MT | no
NL |WOS* S voluntary | 100 100 4,000 4,000
NL |FBO* S voluntary |36 36 1250 1250
NL |VPW S voluntary |3 3 128 128
NL |VeBon* S voluntary | 100 100 150/ 300 1501300
NL |Eredivisie* |S n.a. n.a. n.a. n.a. n.a.
NL |Fitlvak n.a. n.a. n.a. n.a. n.a. n.a.
PL |PZFW S voluntary | 126 126 n.a. n.a.
Ekstraklasa
PL [SA S compulsory | 16 16 n.a. n.a.
PT |LPFP S voluntary |32 32 2,000 2,000
PT |APECATE |SO voluntary | 105 55 n.a. n.a.
PT |FGP S voluntary | n.a. n.a. n.a. n.a.
PT |AGAP S voluntary | n.a. n.a. n.a. n.a.
RO |LPF S voluntary | n.a. n.a. n.a. n.a.
Arbetsgivarall
SE |iansen* SO voluntary 3,000 1,200 25,000 7,000
SE | FRISK* S voluntary |55 55 3500 3,500
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SE | IDEA* SO voluntary | 1,000 30 10,000 n.a.
SE | Almega* SO voluntary |2,087 29 64,000 1,010
SE |SEF S voluntary |32 32 704 704
SE | SLA* SO voluntary 4,000 400 25,000 2,500
Sl |Union 1.SNL | S voluntary |10 10 50 50
SK |no
UK | SkillsActive* |O voluntary |6,262 6,211 n.a. n.a.
UK |FIA* SO voluntary n.a. 2,900 n.a. 120,000
Premier
UK |League* S voluntary |20 20 n.a. n.a.
Football
UK |Leage* S voluntary 72 72 6,000 6,000
UK |SPL S voluntary |12 12 n.a. n.a.
UK [NTF S voluntary 520 520 7,300 7,300
UK |ECB S voluntary |18 18 n.a. n.a.

* = Domain overlap with other sector-related employer/ business organisation(s)

# = domain coverage: C = Congruence; O = Overlap; SO = Sectional Overlap; S =

Sectionalism

n.a. = not available

Table 10: Density, collective bargaining, consultation and affiliations of
employer/business organisations in sport and active leisure, 20087 2010

Employer Density (%) Collective | Consultation | National and
organisation Key: D = Domair_l; S = Sector; SI bargaining a?#ﬁgﬁgﬁga
= Sectoral domain.
Companies Employees
D| S| SD D S| SD
AT | OFBL 100f 1| 100| 100| 10| 100 |yes yes® EPFL, UEFA
51 101 UNIZO; EHFA,
BE | BBF&W na.| 7| na.| na. 25| n.a.|yes yes EASE
10
901 | 1| 91i | 90i | 101 | 91-
BE | Sociare 100 | 25| 100| 100| 25| 100 |yes yes CEDAG
10
901 | 1| 91i | 90i | 101 | 91-
BE | Cessoc 100| 25| 100| 100| 25| 100 |yes yes CEDAG
0])
BE | Pro League 100 9| 100| 100| 0i9| 100 |yes yes EPFL
BE | National 100| o; | 100| 100| 079 | 100 |yes yes
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Football 9
League
0])
BE | Volleyleague 100| 9| 100| 100| 079| 100 |yes yes
761 | OF | 761 | 761 761
BE | BFNO 90| 9| 90| 90| 0i9| 90|yes” yes UNIZO; EC-OE
B
G |BPFL na.| 4| na.| na. 15| n.a.|no yes EPFL
B 0]
G |BAHF na.| 9| na.| na.| 09| n.a.|no no EHFA, (EASE)
CY [ no
CZ |no
n.a BDA; EHFA,
DE | DSSV n.a. n.a.| na.| na.| n.a.|no yes (EASE)
n.a
DE | VDF n.a. n.a.| na.| na.| na.|na. n.a. EHFA, (EASE)
D |Divisionsforen
K |ingen 100| 2| 100| n.a.| n.a.| n.a.|yes yes EPFL
D
K |DLG* na.| 1| 22| na.| na.| na.|yes yes DA
D
K | GLS-A* 20| 2| n.a.| na. 5| n.a.|yes yes
DA;
EuroCommerce
Eurochambres,
D | Dansk (EHFA),
K |Erhverv 17| 3| 25| 45| 15| 36|yes yes (EASE)
EE |no
n.a
ES | ANETA n.a. n.a.| na.| na.| na.|n.a. n.a. EC-OE
CEOE; EASE,
ES | FNEID na.| 71| na.| na. 84| n.a.|yes yes EOSE, EFHA
n.a
ES |LFP n.a. na.| na.| na.| na.|yes yes EPFL
ES |ACB na.| 0| na.| na. 1| n.a.|yes yes ULEB
ES | ASOBAL na.| 0| na.| na.| na.| na.|yes yes
ES |LNFS na.| 0| na.| na. 0| n.a.|yes no UEFA
ES | ECP na.| 0| na.| na. 0| n.a.|yes no
FI | PALTA* na.| 3 3| na. 8 8 |yes yes EK; COESS
FI | MARA* 20| 15 15| 20| 78| 78|yes yes EK
FI | SKY na.| 4| na.| na. 3| na.|[no no EHFA, (EASE)
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n.a

FI | Veikkausliiga| n.a. na.| na.| na.| na.|na. n.a. EPFL
FR | COSMOS* na.| 15| na.| na.| 25| n.a.|yes yes EASE
n.a
FR | CNEA* n.a. n.a.| na.| na.| na.|yes yes EASE
n.a EHFA, (EASE),
FR | GERF* n.a. na.| na.| na.| na.|no yes (EC-OE)
CGPME; EC-
FR | SNELM* na.| 10| na.| naa.| 12| na.|no no OE
(CGPME);
FR | UCPF 100| O 100| 100| n.a.| 100 |yes yes EPFL, (EASE)
FR |UCPR 100| O] 100| 100| n.a.| 100 |yes yes (EASE)
FR |UCPB 100| 0| 100| 100| n.a.| 100 |yes yes (EASE)
FR | UCPH 100| O] 100| 100| n.a.| 100 |yes yes (EASE)
FR | UCPVB 100| 0| 100| 100| n.a.| 100 |yes yes (EASE)
n.a
FR |U2 C2F n.a. n.a.| na.| na.| na.|yes yes (EASE)
G n.a
R |ESAKE n.a. n.a.| n.a.| na.| na.|yes no
G n.a
R |SuperLeague| n.a. n.a.| na.| na.| na.|yes no EPFL
G n.a
R |League 2&3 | n.a. na.| na.| na.| na.|yes no
G 517 | Of | 511 | 517 5171
R |SETEYD 75| 9| 75| 75| 0i9| 75|no yes EC-OE
H
U |MFSZzZ na.| 0| na.| na.| 10| n.a.|yes yes ESPA
n.a EC-OE, EASE,
IE |ILAM* n.a. na.| na.| na.| na.|no yes EHFA
n.a
IE | IBEC* n.a. na.| na.| na.| na.|yes yes EuroCommerce
n.a
IT |FIS n.a. n.a.| n.a.| na.| na.|yes n.a. Confcommercio
EHFA, EAFF,
n.a ENSSEE,
IT |FIAF n.a. na.| na.| na.| na.|no yes CESS, (EASE)
IT |FIPE 48| 22| n.a.| 60| na.| n.a.|yes n.a. HOTREC
IT |LNP A 100| 0| 100| n.a.| n.a.| n.a.|yes yes EPFL, UEFA
IT |Lega Pro na| 0| na.| na.| na.| na.|na. n.a. EPFL, UEFA
n.a
IT |ANAGT* n.a. na.| na.| na.| na.|yes yes
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UNAGT-

n.a
IT |AGIT* n.a. n.a.| na.| na.| na.|yes n.a.
ASSOGALO n.a
IT |PPO n.a. na.| na.| na.| na.|yes n.a.
FEDERIPPO
IT |DROMI* na.| 0| na.| na.| na.| na.|yes n.a.
IT |Lega Basket | 100| 0| 100| n.a.| n.a.| n.a.|yes n.a.
n.a
IT |UNI* n.a. n.a.| na.| na.| na.|yes n.a.
LT | nO
LU | no
LDDK; EHFA,
LV |LFVVNA 19| 2| 17| 37| 9| 34|no yes (EASE)
M
T no
911 917 | 9li 91i VNO-NCW,;
NL | WOS* 100 2| 100| 100 8| 100 |yes no EASE
VNO-NCW,;
NL | FBO* 100 1| 100 89 2 89 | yes no EPFL
NL | VPW 100 O} 100| 100 0| 100 |yes no
5171 511 | 511 5171
NL | VeBon* 75| 2| 75| 75 0| 75|no yes EC-OE
n.a
NL | Eredivisie* n.a. na.| na.| na.| na.|no n.a. EPFL
n.a
NL | Fitlvak n.a. na.| na.| na.| na.|na. n.a. EHFA, (EASE)
EHFA, EFCA,
PL | PZFW 6| O 6| na.| na.| na.|no yes (EASE)
Ekstraklasa
PL | SA 100 O 100| 100| n.a.| 100 |no yes EPFL
PT |LPFP 100| 2| 100| 100| 16| 100 |yes yes EPFL
EC-OE,
PT | APECATE na.| 3| na.| na.| na.| na.|no n.a. EFAPCO
n.a
PT | FGP n.a. n.a.| na.| na.| na.|no n.a. EHFA, (EASE)
n.a
PT | AGAP n.a. n.a.| na.| na.| na.|no n.a. EHFA, (EASE)
R n.a
O |LPF n.a. na.| na.| na| na.|no yes EPFL
Arbetsgivarall
SE | iansen* 41| 20 29 71 23 64 | yes yes EASE
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SE | FRISK* 11| 1| 11| 32| 11| 32|yes yes EHFA, (EASE)
SE | IDEA* 1| 1| na.| 10| n.a.| n.a.|yes yes
Svenskt
SE | Almega* 5/ 1 6| 14 3 9|yes yes Naringsliv
901 901 Arbetsgivallians
SE | SEF 100 1| 100| 100 2| 100 |yes yes en; EPFL
Svenskt
101 | O | 761 | 107 761 Naringsliv;
SE | SLA* 25| 9 90 25| 019 90 | yes no GEOPA
Sl |Union 1.SNL | 100| 0| 100| 50 2| 50|no yes EPFL
SK [ no
10
U 107 T | 107 EASE, EHFA,
K | SkillsActive* 25| 25| 25| na.| na.| n.a.|no yes EOSE
10
U T 261
K |FIA* 60| 25 60 60 50 60| no yes EHFA, (EASE)
U | Premier oi
K |League* 100| 9| 100| 100| 0i9| 100 |yes yes EPFL
U |Footbal 0]}
K |Leage* 100 9| 100| 100| 0i9| 100 |yes yes EPFL
U or
K |SPL 100 9| 100| 100| 0i9| 100 |no yes EPFL
U 0]}
K |NTF 93| 9 93 96| 09 96 | yes yes ETF
U 0]}
K |ECB 100 9| 100| 100| 0i9| 100 |yes yes

* = Domain overlap with other sector-related employer/ business organisation(s)
# = National affiliations put in italics; for the national level, only cross-sectoral (i.e.

peak-level) associations are listed; for the European level sectoral associations only;
affiliation put in parenthesis means indirect affiliation via higher- or lower-order unit.

® = indirect involvement via higher-order unit
n.a. = not available

Note: The figures have been rounded in all cases. Densities reported as 0% hence
refer to a figure lower than 0.5%.
Of the 8 employer/business organisations listed in TaBland 10, at least 22 organisations
belong to this group, while for five organisations no information about their engagement in
sectorrelated collective bargaining is available. In five of the 20 countries where-seletiad
employer/ business organiiats exist, only one single organisation (in the meaning of a social
partner organisation as defined before) has been establisheda3twshe trade union side,
pluralist associational systems also prevail on the employer side. This is in line wahttteat

the number of sectaelated employer/ business organisations comes close to the number of
sectorrelated trade unions.

© European Foundation for the Improvement of Living and Working Conditions, 2013

43




With regard to the employer/ business organisati
as narrow as those of thrade unionsSome5% and 17.5%, respectively, of the associations for

which related information is available rest on overlapping and sectionalistically overlapping

domains relative to the sector. Only @ane of t hes:s
domain which is crossectoral. Alternatively, most cases of domain overlaps (in the case of

organisations with domains either overlapping or sectionalistically overlapping relative to the

sector)are caused bgoverage of the broader services sectois(éise case of PALTA and

MARA of Finland, Almega of Sweden aiidvith some limitatiori Dansk Erhverv of Denmark)

or the broader health, fitness, recreation and tourism sector (or part of it). Overlaps of the latter

kind can be found, in particular, in Beum (Sociare and Cessoc), Italy (FIPE), Portugal

(APECATE) and the UK (SkillsActive and FIA). There are also a few employer/ business

organisations whose domain is focused on a very particular segment of the economy transversally

crossing the sport andtiave leisure sector. Such organisations with a domain sectionalistically

overlapping with regard to the sector then covespfas e ct or (such as Hungaryods
gardening sector (s uc ) aadtheBraine neéor-pkofit sect@rlasGts and GL S
the case of Swedendés | DEA) .

Sectionalism is mainly caused by domain demarcations which focus on particular disciplines of
professional sport, such:as

T football (see Austriadbs ¥FBL, Belgiumbés Pro Le
Bul gar i & maRP Kklb,s Di vi si onsforeningen, Franceos
Greeceds SuperlLeague and League 2&3, ltalyds L
and Eredivisie, Pol anddés Ekstrakl asa SA, Portu

1. SNL, Spaidn ANFISEP Swedenbés SEF and the UKOG6s Pr
League and SPL)

1 basketball (see ESAKE of Greece, Lega Basket of Italy and ACB of Spain)
T cycling (see VPW of the Netherlands and Spain6

Less prominerty, sectionalism ensues from domains covering sport and fitness facilities (
exampleDSSV of Germany, ILAM of Ireland and FNEID of Spain) and outdoor activit@s (
exampleBFNO of Belgium, SETEYD of Greece and VeBon of the Netherlands). Due to ghis hi
fragmentation of the national systems of employer organisatiithin the sector in some
countries (particuldy Belgium, France, Italy, Spain and the UK), in that several distinct
organisations each specialising in narrowly defined sport activitisk the vast majority of the
associations76.3%6) have a membership domain which is sectionalist relative to the sector.

Only one organisatioflCOSMOSof France)shows a membership domain which is more or less

congruent with the sector definitigh.2%) This means that the domain ofsbrganisation

largely focuses on theport and active leisusector as defined for the purpose of this study.
COSMOSisaddgener al 6 empl oyer o rspgoaandactve leisuendwi t hi n t he
thusits domainis not specifically focused on either disciplines or kind of service provision.
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Figure 5: Distribution of membership domain patterns of secttated employer
organisations (N=80)

1.20% t gow

OCongruence
mOverlap

O Sectional Overlap
OSectionalism

Source: EIRO country reports

Figure 5: Distribution of membership domain patterns of sector-related employer
organisations (N=80)

One employer organisation each of Austria (OFBL) and Poland (ExtraklasasSAgll as three
of Belgium (Pro League, National Football League and Volleyleague) are at least partially based
on obligatory membershiglhis is to subject the professional sport clubs in certain sport
disciplines, in particular professional football, to the respective national licence system, as a
prerequisite for them to obtain eligibility for participating inithrespective professional sport
leagues.

In those countries with a pluralist structure in relation to employer organisations, these
associations have usually managed to arrive acoampeting relationship3.he exception here
would seemtobEi nl andosd PMARA and Francedés GERF and SNI
allegedly not recognising the representativeness of each Atteerding to ECOE, this conflict

was solved in 2010, when a final judgment established that GERF was effectively a member of
SNELM. GERF was eantually liquidated in 201Z5enerally speaking, thougie activitiesof

most associationsre complementary to each other as a result ofagsociational differentiation

by either membership demarcatjas is the case of Belgium, Denmark (partly@r@any,

Greece, Italy (partly), Poland, Portugal, Spain and the UK (paotlfunctions and taskas is

the case of Denmark (partly), Finland, France, Ireland, ltaly (partly), the Netherlands, Sweden
and the UK (patrtly).

As the figures on density shaWWable 10), membership strengi terms of companiesvidely

varies with regard to both the membership domain in general and therséatied densities. The

same holds true of the densities in terms of employees. Generally, both the domain and the
secbral domain densities of companies tend to be lower than the corresponding densities in terms
of employees. This indicates a higher propensity of the larger companies to associate, as
comparedvith their smaller counterparts. In general, overall dengitiése employer/business
organisations in the sector tend to be highan tade union densities (see abov@®)me76%

and 83%, respectively, of the associations for which related data are ayadlgisier a sectoral

domain density higher than 50% &rins of companies and employees.
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However, although at first glance density rates among the getated employer/ business
organisations appear to be high, it wouldAvengto infer from these findings that in the overall
sport and active leisure sectbe employers are generally well organised. This is, firstly, because
for the vast majority of organisations in the vast majority of countries no or only incomplete
density data are available. Secondly, it appears that relatively small associatiosentapyehe
well-organised professional sport segments within the overall sector are overrepresented in the
data set, while for the (larger) employer/ business organisations in the other segments of the
sector almost no comparable data are available. \/dloi&ing at the generally very logector
densities in terms of both companies and employees of those organisations which display high
sectoral domairdensities, it becomes clear that most of these organisations are very small and
play only a minor part witin the entire sport and active leisure sector in each Member State.
Their highsectoral domaimensity figures indicate a strong preseoohy within their often very
small membership domain, as is frequently the case of football club associationseand oth
professional sport associations, while they reprasanguantitative terms only a miniscule
minority of the sectorés compani es adoagaine mpl oyees
or sectoral domaimensity data in terms of companies angkyees do not allow for

conclusions about how well the employers of the entire sector are generally organised, unless
these associations (together) cover major part of the sector of a certain ciountingi( words,

their aggregatsectoraldensity in tems of companies and employees is high). It becomes
apparent from theectordensity data of the employer/ business organisations, as far as they are
available,that wi t h t he exception of Fi ihhoangahibaion MARA and
coversthemaja part of the sector (in terms of either companies or employees) in any country.
Thus, it cannot be inferred from the available data set thatthe employer sidethe sector

displays a high level of organisation across the Member States. Ratheicatethdy the
European Commi ssi 0 n,ihs colitfary dpgearftalpeenore likely. Spor t

Collective bargaining and its actors

Table 8 lists all the trade unions engaged oi@aelated collective bargaining. Despite
numerous cases of intanion domain overlap and of unclear domain demarcation, in only three
countries (Belgium, France and ltaly) intarion rivalry and competition for bargaining
capacities have been iderdifi. In the case of the sectetated employer organisations,
competition over collective bargaining capacities has been reported only from Frantweaand
lesser degredrom Finland. In the case of France, GERF and SNELM are struggling for
recognition a exclusive industrial relations actors within the leisuresadior.

The data presented in Table 11 provide an overview of the system ofredated collective

bargaining in the 27 countries under consideration. The importance of collective bargaiain

means of employment regulation is measured by calculating the total number of employees

covered by collective bargaining as a proportion of the total number of employees within a

certain segment of the economy (Traxdeal, 2001). Accordingly,tt s ect or d8ds rate of ¢
bargaining coverage is defined as the ratio of the number of employees covered by any kind of

collective agreement to the total number of employees in the sector.

Table 11: System of sectoral collective bargaining (20091 2010)

CBC (%) Share of MEB in total Extension practices®
(estimates) CBC (%) (estimates)
AT n.a. 100 0
BE 901 95 MEB prevailing 2
BG 0 n/a n/a
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CY 0 n/a n/a
Ccz 0 n/a n/a
DE 5110 MEB prevailing 0
DK n.a. MEB prevailing 0
EE n.a. 0 n/a
ES 98 ~95 2
Fl 60 MEB prevailing 2
FR almost 100 almost 100° 2
GR n.a. n.a. 0
HU 3 n.a. 0
IE n.a. n.a. 0
IT almost 100 MEB prevailing (2)
LT 0 n/a n/a
LU ~10 0 n/a
LV 0 n/a n/a
MT n.a. 0 n/a
NL at least 13 100 0
PL n.a. 0 n/a
PT at least 16 97 2
RO 100° 100° 2
SE 40150 ~90 1
Sl 0 n/a n/a
SK 1-2 0 n/a
UK 19 almost 100 0

CBC = collective bargaining coverage: employees covered as a percentage of the
total number of employees in the sector

MEB = multi-employer bargaining relative to single-employer bargaining

Extension practices (including functional equivalents to extension provisions, i.e.
obligatory membership and labour court rulings):

% =0 = no practice, 1 = limited/exceptional, 2 = pervasive. Cases of functional
equivalents are put in parentheses.

® = complemented by single-employer bargaining

¢ = national collective agreement

n.a. = not available

n/a = not applicable
To delineate the bargaining system, two further indicators are used: The first indicator refers to
the relevance of mulemployer bargaing, compared with singlemployer bargaining. MukHi

employer bargaining is defined as being conducted by an employer organisation on behalf of the
employer side. In the case of singlmployer bargaining, the compamy its divisionsis the
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party to theagreement. This includes the cases where two or more companies jointly negotiate an
agreement. The relative importance of mahiployer bargaining, measured as a percentage of

the total number of employees covered by a collective agreement, therefodepam

indication of the impact of the employer organisations on the overall collective bargaining
process.

The second indicator considers whether statutory extension schemes have been applied to the
sector. For reasons of brevity, this analysis isioedfto extension schemes which widen the

scope of a collective agreement to employers not affiliated to the signatory employer
organisation; extension regulations targeting the employees are therefore not included in the
research. Regulations concernihg Employees are not significant to this analysis for two

reasons. On the one hand, extending a collective agreement to the employees who are not
unionised in the company covered by the collective agreement is a stprataiceof the ILO,

aside from anyational legislation. Secondly, employers have good reason to extend a collective
agreement concluded by them, even when they are not formally obliged to do so; otherwise, they
would set an incentive for their workforce to unionise.

In comparison with eployeerelated extension procedures, schemes that target the employers are

far more significant for the strength of collective bargaining in geremdl multtemployer

bargaining in particular. This is because the employers are capable of refrainifmpfhojmining

an employer organisation and entering siregigployer bargaining in the context of a purely

voluntaristic system. Therefore, employetated extension practices increase the coverage of

multi-employer bargaining. Moreover, when it is pervasan extension agreement may

encourage more employers to join the controlling employer organisation; such a move then

enables them to participate in the bargaining pr
related services in a situation where trapesetive collective agreement will bind them in any

case (Traxleet al 2001).

Collective bargaining coverage

Owing to the complex organisational structure of the sport and active leisure sector and the lack
of strong, well established social partnerswatthe sector in many countries, industrial relations
tend to be relatively poorly developed in the sector across the Member States. Where they have
been established, they frequently cover only particular niches of the sector. Hence, for several
countriest has proved difficult or impossible even to estimateghlythe collective bargaining
coverage rate of the entire sector. Accordingly, for seven countries (Austria, Denmark, Estonia,
Gr eece, Il rel and, Mal t a and PaomVemagedemairts nknovene ct or 6 s
as none of the social partners contacted could provide an estimate for the entire sport and active
leisure sector. Moreover, for two countries (the Netherlands and Portugal), only minimum rates
can be indicated very tentativelyhich may, however, lie far below the actual rates. Only five
(Belgium, France, Italy, Romania and Spain) of the 20 countaewhich related data are

available record a very high or even full coverage rate of more than 90%. Adversely, there are
sevencountries with low or very low collective bargaining coverage rates of less than 20% as
well as six countries (Bulgaria, Cyprus, the Czech Republic, Latvia, Lithuania and Slovenia)
without any bargaining activities related to the sector. A third groupwitdes consisting only

of Finland and Sweden records seetgdated collective bargaining at a medium level, with
bargaining coverage rates of between 40% and 60%. One can infer from these findings that in
about one out of f i viedusMa& ralbtiens strBdtuees ageswvellt he sect or 0 s
established, while they appear to be underdeveloped (and in some cases evenngrtually

existent) in at least half of the countries. Looking at the six countries where 1sdated

collective bargaining is confgtely absent, it is noticeable that they all form part of the group of

the 2004/7 accession countries.
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In most of the countries with available information, several factors which sometimes interact with
each other account for the (relatively) high coveremes:

1 the predominance of muémployer bargaining (Belgium, Finland, France, Italy, Romania,
Spain and Sweden);

9 high density rates of the trade unions and/ or employer organisations (Belgium);

1 the existence of pervasive extension practices, suchBegium, Finland, France, Romania
and Spain.

Singleemployer bargaining arrangements in the sectoalanesttheonly type of bargaining in
Estonia, Luxembourg, Malta, Poland and Slovakia. As far as informeaitiout thiss available,
collective bagaining coverage tends to be very lmathese countries

In those countries with prevalent medtmployer settlements in the sector, the use of extension

practices is often significant. Pervasive extension practices in the sport and active leisure sector

are reported for several countries (see Table 11). A functional equivalent to statutory extension
schemes can be found in Italy. According to the
empl oyment must apply t o alurtrulngspelate thismisciple The cour
to the multiemployer agreements, to the extent that they are regarded as generally binding.

Participation in public policymaking
Interest associations may partake in public policy in two basic ways:
1 they may be consuldeby the authorities on matters affecting their members;

fTthey may be represented on 6corporatistodé, in o
policy concertation.

This study considers only cases of consultation and participation which expbéitly to secter
specific matters. Consultation processes are not necessarily institutionalised and, therefore, the
organisations consulted by the authorities may vary according to the issues to be addressed and
also over time, depending on changes inegoment. Moreover, the authorities may initiate a
consultation process on occasional rather than a regular basis. Given this variability, in Table 8
and Table 10 only those sectetated trade unions and employer organisations are flagged that
areusuallyconsulted.

Trade unions

Sometrade unionareregularly consulted by the authorities in at least 18 of the 23 countries
where one or more sectelated trade unions are recorded. Three countries cite a lack of regular
consultatiorwith unions (Germanyl,.ithuania and Poland), while the consultation practice is not
clear for several tradgnions incountries such as Cyprus, Denmark, Finland, Greece, Hungary,
Italy, Portugal and the UK. Since a mulitiion system has been established in 16 out of the 23
countries with sectorelated trade unions, one cannot rule out the possibility that the authorities
may favour certain trade unions over otherghat the unions compete for participation rights. In
half of the countries with a muitinion system where aticeable practice of consultation is
observed, any of the existing trade unions may take part in the consultation process. By contrast,
in the other half, comprising Finland, France, Italy, the Netherlands, Portugal, Spain, Sweden and
the UK, only part othe sectorelated trade unions are usually consulted. Nevertheless, evidence
of major interunion conflicts over participation in public policy matters in the sport and active
leisure sector cannot be found in any of the countries under consideration.

Employer organisations

Most sectorrelated employer/ business organisations for which related data are available are
involved in consultation procedurddo cases of confliabver participation rights of employer
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organisations are reportéu countries withmulti-organisation systemb the multiorganisation
systems of Belgium, Denmark, Ireland, Poland, Sweden and the UK, where related data of all
empl oyer organisations are available, all of
the plurdist systems of Bulgaria, Finland, France, Greece, the Netherlands, Spain and Sweden at
least one of the employer organisations is regularly consulted, while others are not. However, for
many countries with a pluralist system of employer representationformation about

consultation practices is available for at leasheof the organisationspghat it remains unclear

for these countries iether consultation rights are being attributed to the national organisations in
a selective manner or not. Inlaast 16 of the 19 countries with relevant seoétaited social

partner organisations on both sides of industry, consultation rights are symmetrically attributed to
the two sides of industry, in that at least one organisation on each side is consivezde}y,

there is at least one country (Germany) where representatives of only one side are consulted. A
further quantitative analysis of consultation procedures is difficult due to the incomplete data set.

Tripartite participation
Turning from consultébn to tripartite participation, the findings reveal that genuinely sector

specific tripartite bodies have been established in only France and Ireland. Table 12 lists a total of
only three bodiedn France, two sectespecific tripartite commissions hatseen established

Tt he CAFEMA SAndlySeedasiormationd, deEmplois et dedvi®t i e rAsimatiom | 06
et duSport);

9 the CFC (Commission Professitelle Consultative)

Whereas the formateals with the relationship between training, occupations mptbgment in

the sport and recreation industries, the latter exclusively focuses on qualificltibmetand, the

Irish Sports Council (ISC) established a number of tripddial sports partnerships lead a
consultative forum which represent thewseof all local groups in the sport sector. The main
functions of thespartnershipsire information, education and implementation of plans for-long
term local sports development. While the origin of the former tripartite bodies of France is based
on stattory provisions, théocal sports partnerships Ireland have been introduced by the ISC

as part of the organisationds policy without
country reports are not taken into account in this study, diregeare either bipartite rather than
tripartite in terms of compositigor cover broader industries rather than the sport and active
leisure sector and thus do not specifically target the sector under consideration.
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Table 12: Tripartite sector-specific boards of public policy (20097 2010)

Name of the body and scope of activity Origin Trade Business
unions association
participating S
participating
FR |CAFEMAS (Centr e do/Statutory | n.a. COSMOS,
Formations, des Emplois et des Métiers ¢ CNEA

| 6 Ani mati on eth du
relationship between training, occupation
and employment in the sport and recreati
industries

FR | Commission Professionnelle Consultativg Statutory | n.a. n.a.
(CPC) des m®tiers
sport focuses on qualifications

IE | Local Sports Partnershipsstablished by | --- n.a. n.a.
the Irish Sports Council (ISCileal with
qualifications and training and is devised
provide information and implement plans
for local sports development

European level of interest representation

At aEuropean level, eligibility for consultation and participation in the social dialogue is linked
to three criteria, as defined by the European Commission. Accordingly, a social partner
organisation must have the following attributes:

9 be crossndustry or relate to specific sectors or categories, and be organised at European

level;
1 consist of organisations which are themselves an integral and recognised part of Member
Statesd soci al partner struct ugreements asdvelwhi ch ha

as being representative of all Member States, as far as possible;
9 have adequate structures to ensure their effective participation in the consultation process.

Regarding social dialogue, the constituent feature is the ability of sgahisations to negotiate

on behalf of their members and to conclude binding agreements. Accordingly, this section on
European associations of the sport and active | e
membership domain, the composition of teémbership and their ability to negotiate.

As outlined in greater detail below, three sectdated European associations on the employee
side(UNI-Europa Sport, EU Athletes and FIFPeamd five on the employer sigEASE, EHFA,

EC-OE, EPFL and ECRareparticularly significant in theport and active leisusector Hence,

the following analysis will concentrate on these eight organisations, while providing

suppl ementary information on others which are 1
actors.

Membership domain

The membership domain of UNBuropa Sport, as a division of the comprehensive skills and
services trade union organisation UBliropa, covers the sport and active leisure sector as
defined for the pupose of this study and themeis largely congruent with it. By contrast, the
European Elite Athletes Association, whose members form the core eiEutdpa Sport PRO,
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which is the section of UNEuropa Sport dedicated to professional athletes, represents, as
indicated by its nameanly part of the sport and active leisure sector. Its domain is therefore
sectionalist relative to the sector. The same holds true of FIFPro, which, according to its name
andarticles ofassociation, represents the professional footballers and thus patticular

segment within the sector under examination.

On the employer side, according to its tge's, the membership domain of EASE comprises
professional sport, ndbr-profit sport and active leisure and can thus be considered as being
largely congrent with the sector. EHFA, as an associate member of EASIE2011, organises
only the health and fithess segment of the sector and therefore has a membership domain
sectionalist relative to the sector. The same holds true €DEEGvhich represents enpeises in
the outdoor leisure sector (whereby one cannot rule out the possibility that some member
companies perform activities which lie beyond the scope of this study), the EPFL, as the
representative of the professional football leagues in EuropehariCA, representing
exclusively individual clubs as employers in Euroipgt complementingepresentativeness in
those Member States not yet covered by ERWhile EASE organises only employer
organisations, EHFA has a mixed membership structure iit tlegtresents both employer/
business associations and individual companies. Even though not all member®Bfdoald be
identified, it appears that this Europdamel employer organisation gathers only associational
members under its umbrella. In these of EPFL, affiliates are national football leagues, which,

however, widely vary in terms of their legal status and competences. In most countries, the EPFL

members are associations or associdtl@bodies acting as an employer representative on
behatf of the clubs. However, for instance, in Germany the national football league (DFL) is, in
formal terms, a limited company, and its main task is supettvisclubs an@nforcethe sporting
and financial rulessuch agicensing),althoughit may also repesent the interests of the clubs at
the same time. Yet, as a firm, it is not considered in this study. Finally, as already indicated
earlier, all the affiliates to ECA are clubs and as such individual companies.

Membership composition

In terms of membeldp composition, it should be noted that the countries covered by UNI
Europa Sport, EU Athletes, FIFPro, EHFA and ECA exceed the 27 countries examined in this
study. However, the report will considamly the members from the 27 Member States. EASE,
EC-OE and EPFL havdn any casepnly members of the EU 27. For WHEuUropa Sport, EU

Athletes and FIFPrdrable 13 documents list of membership of sectoelated trade unions

drawn from the country reports. Accordingly, for the three Eurojmaei labour orgnisations at
least one direct affiliation is recordedlf, 14 and 1@ountries respectively. Multiple

memberships occur in particular with regard to UNI Europa Sport, whereby in some cases it
remains unclear whether the affiliation refers to the gifigision or any other division of UNI
Europa. Regarding EU Athletes, there are only three countries (ltaly, Spain and the UK)
recording more than one affiliation to this organiation. According to its Articles of Association,
FIFPro restricts membershipegon | v one professional football
prevents multiple membership in principle (in the case of the UK, two associations are admitted,
one each for the English and the Scottish football league). On aggregatEutdigh Sport

counts36 direct secterelated affiliationsifom the countries under examination.
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Tablel3: UNI-Europa Sport, EU Athletes and FIFPro Membership (20097

2010)"
UNI-Europa (Sport) EU Athletes® FIFPro
AT GAdGKMSTB*, (VdF*), | --- VdF*
GPAdjp
BE ACV-Sporta*, BBIK- ACV-Sporta* ACV-Sporta*
SETCA*, ABVV-
FGTB*, ACLVB-
CGSLB*, CNE*
BG ABF
cy PFA**
cz
DE Ver.di*, Sp.| BB Sp.I| BB
DK 3F*, HK Privat*, (HS) HS Spillerforeningen*
EE
ES FeSUGT*, FSG AJBM*, ABP*, AJFS*, | AFE*
CCOO*, (AJBM*), ACP*
(ABP?*), (AJFS*),
(ACP¥)
FI PAM*, ERTO, (SJ**), SJ** JP**
FR F3GCFDT*, CGT*, SNB* UNFP*
SNEPAT-FO*, UNSA*,
(SNB*)
GR (PSAK*) PSAK* PSAP*
HU HLSZ
IE SIPTU*, (IRUPA¥), IRUPA* PFAI*
Mandate*
IT SLC-CGIL*, AIPAV, AIR*, GIBA* AIC*
FISASCAT-CISL?,
UILCOM*, FISTEL-
CISL*, (AIPAV),
(AIR*), (GIBA¥)
LT SPS SPS
LU OGBL*
LV - - -
MT GWuU*
NL FNV Sport*, VVCS?, NL Sporter VVCS*

(NL Sporter)
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PL PZP
PT SJPF*
RO AFAN
SE Unionen*, Fastighets*, | SICO* SFS*
AHT*, (SICO%)
SI (SSS) SSS SPINS
SK
UK Unison*, Unite*, GMB*, | PPF*** (PFAY¥), PFA*, PFAS
Prospect*, (PPF***¥), (PFAS), PCA*, RPA*,
(PFA%), (PFAS), (WRPA¥)
(PCA®), (RPA¥),
(WRPA¥)

It should be noted that the list of seretelated affiliates to UNEuropa Sportas compiled for

+ = Membership list confined to the sector-related employee interest associations of
the countries under consideration; organisation put in brackets means indirect
affiliation via higher-order unit. In a joint FIFPro/EU Athletes statement, as of 16
November 2012, a list of additional athlete trade unions affiliated to either FIFPro or
EU Athletes was provided. This list includes: CAFH of the Czech Republic, GOAL
and VDV of Germany, AJFSF of Spain, PROVALE and UNCP of France, HPVPA of
Greece, GPA of Ireland, LKPS of Lithuania, LTUST of Latvia, MFPA of Malta and
APFS of Slovakia. However, these organisations have not been taken into account in
this study, because they were not yet affiliated to FIFPro or EU Athletes at the time

of observation or do not represent employees (as is the case of Ireland6 s GP A) .

Moreover, UNI-Europa provided, in December 2012, a list of members active in the
active leisure sub-sector not considered in this study, because these organisations
were not included in the respective country reports as relevant actors. This list
includes: INOVA of France, LKDAF of Latvia, LPSDPS of Lithuania and FNV
Bondgenoten of the Netherlands. Since this list was given belatedly, a final check of
whether these organisations actually match all the criteria for inclusion in this study
has not been feasible.

4 = EU Athletes is the European Elite Athletes Association, whose members form the
core of UNI Europa Sport-PRO, the section of UNI Europa Sport dedicated to
professional athletes. Thus, all EU Athletes members are automatically indirect UNI
Europa Sport affiliates.

* = Involved in sector-related collective bargaining
** = No information available on collective bargaining involvement
*** = |ndirect collective bargaining involvement via lower-order unit. PPF is not a

trade union as such, butaf eder ati on of 10 professional

range of sports. Five of these associations (i.e. PCA, PFA, PFAS, RPA and WRPA)
are listed here because they are directly affiliated to one of the three European level
trade union organisations and/or involved in sectoral collective bargaining. According
to FIFPro and EU Athletes, additional national federations of professional athlete
trade unions (similar to the PPF of the UK) also exist in Denmark and Spain.

pl ayersé

the purpose of this studgomewhat differs from the list of sect@lated members as provided by

UNI-Europa itself. This is partially becayse some cases®JNI-Europa lists highelevel units
(such agrade union confederations) or lowlexrel units (sukunits) rather than their sector

related affiliates as identified by the respective national correspondents. Moreover, in some cases
thenational correspondents have denied the seetatednessf a union, e thatit is not taken
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into account in this report, although it is included in the list of members provided bigltiNpa
Sport. Such inconsistencies may also apply to the other setdted Europeatevel trade union

organisations.

About 4% of the trade unions listed in Table 7 and Table 8 are directly affiliated tdcUidpa
Sport. EU Athletes and FIFPro gather 21 and 20 direct members, respectively, of the EU 27, thus
generally covering the largest Member States through affiliatiomadd unions from these
countriesThe most prominent exception in this respect is represented by Germany, which lacks
any affiliation to FIFPro. Most of the direct (and indirect) members of-Bidbpa Sport, EU

Athletes and FIFPro are directly involveddallective bargaining related to the sport and active
leisure sector. However, due to the lack of available sectoral membership and density data for
most of the secterelated trade unions, one cannot conclude whetherEiibpa Sport and EU

Athletes cove

very limited membership domain, one can assume that the most important national actors on
behalf of labour are covered in most countries.

t he

sector 6s

mo s t

mportant

abour

Table 14lists the associationahembers of EASE, EHFA, EOE and EPFL. Of the 27 countries
under consideration, these organisations have seven, 13, eight @inthédse respectively, under
their umbrella through direct associational members from these countries. Multiple direct

memberkips of these four organisations occur omlgely; in the case of EOE multiple
membership within one and the same country is not permissible. On aggregate, EASE, EHFA,
EC-OE and EPFL count eight, 16, eight and 21 direct associational members from2iie EU
Overall, with the exception of EPFL representing the wwadbanised professional football

segment within the sector, both the numbers of direct affiliates and the coverage in terms of
countries tend to be relatively low among the seattated Europanlevel representatives of the

repre

employers. This applies, in particular, to EASE which claims to cover the entire sport and active

leisure sector, while the membership domains of the three other organisations focus on particular
subsectors The relativelylow number of affiliations to EHFA and EQGE thus at least partially
results from their narrow membership domain. Moreover, in the case of EHFA, this organisation
gathers, in addition to the relatively few associational members, several dozen individual

company members from the vast majority of the Member States. This somewhat qualifies the
ati

finding

of t his

associ

onods

rel ati vel

Table 14: EASE, EHFA, EC-OE and EPFL Membership (2009i 2010)*

y

EASE EHFA? EC-OE EPFL

AT OFBL*

BE BBF&W* BBF&W* BFNO** ProLeague*

BG (BAHF) BAHF BPFL

cY

cz

DE (DSSV), DSSV, VDF*** --- DFL

(VDF*+*)

DK (Dansk Erhverv*)| (Dansk Erhverv*)| BFTL Divisions
foreningen*

EE

ES FNEID* --- ANETA*** LFP*
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Fl (SKY) SKY Veikkausliiga***
FR COSMOS*, GERF SNELM, (GERF) | UCPF*
CNEA*, (GERF),
(UCPF¥),
(UCPR¥),
(UCPB¥),
(UCPH%*),
(UCPVBY),
(U2C2F%)
GR SETEYD SuperLeague*
HU
IE ILAM ILAM ILAM
IT (FIAF) FIAF LNP A*, Lega
Pro***
LT
LU
LV (LFVVNA) LFVVNA
MT
NL WOS*, Fitl\Vak*** VeBon FBO*, Eredivisie
(Fit'Vak***)
PL (PZFW) PZFW Ekstraklasa SA
PT (FGP), (AGAP) | FGP, AGAP APECATE LPFP*
RO LPF
SE Arbetsgivar FRISK* SEF*
alliansen*,
(FRISK*)
Sl Union 1. SNL
SK
UK SkillsActive, SkillsActive, FIA | --- Premier League*,
(FIA) Football League*,

SPL
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+ = Membership list confined to the sector-related employer/business associations of
the countries under consideration; organisation put in brackets means indirect
affiliation via higher-or lower-order unit. The numerous ECA members are not listed
here, since they are all individual clubs rather than employer organisations and thus
not considered.

% = EHFA was a member organisation of EASE until 2011. Thus, as of 2010, all
EHFA members were automatically indirect EASE affiliates. Only associational
EHFA members rather than company members are considered here.

* = Involved in sector-related collective bargaining

** = |ndirect collective bargaining involvement via higher-order unit

*** = No information available on collective bargaining involvement

In several countries, such as Belgium, Denmark, Greece, Ireland, Italy, theldNetheSpain

and Sweden, some important employer organisations that conduct bargaining are not affiliated to
any of the secterelated European organisations. There are also several countries where at least
one affiliate of one of the relevant Europdavel organisations is not engaged in bargaining.
Employer/ Business organisations which are not involved in collective bargaining may regard
themselves as trade associations rather than as industrial relations actors. While the majority of
the direct EASE ahEPFL members are directly involved in segtlated collective bargaining,

most of the direct EHFA and EQGE affiliates are not. Generally, in comparison with their
counterparts on the | abour side, theekEuropean er
organisations which are involved in seetelated collective bargaining tends to be lower. As can

be seen fronTable 10 there is quite a number of sectetated employer organisations across the

EU not affiliated to any of the four European emplayeranisations which are involved in
sectorrelated collective bargaining and thus have to be regarded as relevant actors within the
sector.

ECA has to be treated separately in this report, since it exclusively represents individual football

clubs as emplagrs rather than employer associations. In terms of countries, ECA records full

coverage, as it has member clubs in all Member States, usually comprising the largest and

financially most powerful ones in each country. On aggregate, it has hundreds of member
throughout Europe. However, since it organises i
role as Europealevel social partner appears toibeompared with the other four European

employer organisations examined hemomewhat limited. This isdzause individual employers

usually lack the ability of sectoral employment regulation as employer associations do have,

which, in turn, is likely to be reflected in the Européae v e | umbrell a organi satic
negotiateHowever, the Commissiotonsidered in its letter dated 25 July 2008 that ECA

complements representativeness in those Member Statget)aovered by EPFL and that ECA

could therefore be included in the employeialegation in the European Sectoral Social

Dialogue Committee.

Capacity to negotiate

The third criterion of representativeness at t he
to negotiate on behalf of their own members. On the side of organised labotEukdpa Sport

says ithas a permanent mandate tgatiate on behalffdats members in matters of European

social dialogue through a general mandate laid down in the statutes of UNI Europa. This general

mandate also appears to cover EU Athletes, which forms part cEuUNpa SporPRO.

AccordingtoitsAt i cl es of Association, FIFPro is committ
Dialogue at European |l evel in coopeofeondudinpawi th al I
coll ective | abour agreement at i nt e tumaave on al or
to 6accept the objectives and Articles of Associ
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of Association, FIFPro is authorised by its affiliates to negotiate on behalf of them in matters of
the European social dialogue.

On the emplogr side, the affiliates of EASE have given this Eurodesal organisation a
general negotiating mandate laid down in itddoys. Article 3 of these blaws stipulate that this

organi sationds objectives ar e ®OfalogupCommititee i pat e i r
for sport and active leisude and o6t o negotiate at European | evel
and active |l eisure within its mandated, which i ¢

members to the Board. By contrast, EHFA, whidsassociated to EASEntil 2011, according

to a statement of its Executive Director as of 19 April 2011, does not have a mandate (yet) to

negotiate on behalf of its members at European I&gelording toa statement ahe EHFA

Directorof Programmessaof 21 November 201 his organisation supportise concept of social

dialogue at European levahd aims to cooperate withECE as t he empl oyer sd rep
on behalf ofthe active leisure sukectorfor the purpose of the European sectoral sati@bgue

In a note as of 4 January 2012, the Executive Director of EHFA announced the willingness of

some EHFA affiliates from several Member States to set up-®nptofit organisation in

Brussel s cknipleody erEsHOF.A T h e D indicatedtoro2l Navdmhé?r o gr a mme s
2012 that the articles of association of this new body, as a separate legal entity distinct from

EHFA but nevertheless supportedthg EHFA secretariat, had recently been agrééds new

organisationwhich has been establishedcomplement EHFA is devised to act as the

representative of the employers in the European fitness sector in matters of the sectoral social

dialogue.

Regarding EGOE, Article 5 of its Articles of Association indicates that this organisation aims at

establshing, enhancing and participating in social dialogue at European level. With their

accession to the umbrella organisation, the members approve of these ./ADticBSNovember

2012, ajoint statement on cooperatidof EC-OE and EHFA was signe@hen he two

organisations involved decided to join forces in the Active Leisure Alliance (ALAgreby, EC

OE and EHFA&eclare their immediate availabil@ifo cooperate in the representation of the

employers of the active leisure ssbctor in social dialoguissues related to the sport and active

leisure sectorAs for EPFL, this organisation is, according to Article 1.3.8 afatsstitution, at

least implicitly authorised by its members to negotiate on behalf of them, as one purpose of this
organisationi®t o consi der Soci al Di al ogue i ssues at a I
Last, but not least, ECA Elsomandated by its members to act as a social partner on behalf of

them at the European level. The ECA statutes (Article 2.c) stipuldtethtahi s or gani sati on
objectives are 6to represent the interests of ¢t
soci al di al ogue process and t ¢ncandusionpali ofthe soci al [
eight sectorelated Europeatevel interest organisations on the two sides of industry but EHFA

are, at the time being, capable of negotiating and acting on behalf of their members.

As a final proof of the weight of these eight organisations, it is useful to look at other European
organisabns which may be important representatives of the sector. This can be done by
reviewing the other European organisations to which the sedttded trade unions and employer
associations are affiliated.

For the trade unions, these affiliations are tisteTable 8. Accordingly, European organisations

other than UNJEuropa (Sport), EU Athletes and FIFRepresent a relatively large proportion of

both sectorelated trade unions and countriEsr reasons of brevity, only those European

organisations armentioned here which cover at least three countries. This invbledsuropean

Federation of Public Service Unions (EPSU), with 12 affiliations coveiigigtcountries; the

European Federation of Trade Unions in the Food, Agriculture and Tourism Setwtokdlied

Branches (EFFAT), witkevenaffiliations andsixc ount ri es; the European Tr a
Federation (ETF), witsevenaffiliations andfour countries; the European Mine, Chemical and

Energy Wor ker sd F e diwe affdiations andioUrEddr@ries; gnd thewi t h
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European Met al wor k er fouraffiiaiahecovertnghceecouptieMF ) , wi t h
Moreover, it should be noted that the affiliations listed in Table 7 are likely not to be exhaustive.
Nevertheless, and despite the tigkly large number of affiliations to European organisations

other than UNHEuropa Sport, EU Athletes and FIFPro, this overview underlines the principal

status of the | atter associations as the sector
manyof the aforementioned affiliations to other European organisations reflect the overlapping

domains of the affiliates (see Table 7) rather than a real reference of the affiliations as such to the

sport and active leisure sector.

An analogous review of thmembership of the national employer/ business associations can be
derived fromTable 10 Most of them entertain few affiliations to European associatimesr

than EASE, EHFA, E@E, EPFL and ECAThere is only one additional European association
which corers three countries. This involvB&EFA, which participates as an associate party in the
already existing Sectoral Social Dialogue Committee in the professional football sector.
However, sincéhis organisatiomloes notonsider itself as a representatbfeemployers or
industrial relations actor, is not tobe seen as a competitoraofy of the secterelated European
organsations listed abave

In conclusion, UNHEuropa Sport, EU Athletes and FIFPro on the employee side and EASE,
EHFA, EGOE, EPFL andCA on the employer side are obviously the most important sector
related European organisations.

Commentary

Sport and active leisure has been a dynamic andjfasting industry for many years. This trend
results from a range of factors, suchtasdiversification of sport activities, the developing
leisureindustryas well as the further internationalisation, professionalisation and
commercialisation of sport. Despite this development, the sector is characterised bgeghégh

of associational fragméation on both sides of industry at both national and European level. This
is because the distinct sport activities are traditionally based on very diverse organisational
structures. Moreover, at national level, in many countries broad areas withinttiteasedikely

not to be covered by representative interest organisations on both sides of industry.

The censity rates of the national social partner organisations within the sector, where they exist,

tendat first glanceo be high; however, it appearsifin the data set that this finding may be

strongly biased. Furthermore, high densities ar e
domains rather than to the sects suchand thus often result from very narrow membership

domains, which may thde welltailored to the particular segments of fpert and active

leisuresector. This, in turrgnables such small interest organisationgpoesent anore

particular interestcomparedvith more general associations, which promotes high rates of

menber recruitment.

Neverthegss, ence the sport movement is rooted in foofit organisations and in volunteering,

which has often hindered the emergence of national social partners in the sport sector, formalised

industrial relations structures withihg sector tend to be poorly developed in most Member

States. This is mirrored by very low levels of collective bargaining coverage in most countries

where related data are availabd examination ofthe figures on crossectoral collective

bargaining cograge in the EL27, as presented in the EIRO industrial relations profiles for each

Member State, indicates that the sport and acti\
than the national overall collective bargaining coverage nates out ofl9 countries fowhich

comparable data are available.

Interestingly, in contrast to most other sectors of the economy, the sport and active leisure sector
has only been relatively marginally hit by the global economic downturn of 2008
Correspondingl, no major impacts on the national industrial relations systems within the sector
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have been observed. At European level, in order to cope with the current challenges for the

sectof UNI-Europa Sporon t he empl oyeens 0t sé de mpavabedaIARSE&E si de
seekingo set up a joint social dialogue committee tfog sport and active leisusector All

other European social partner organisations examined in this report have confirmed their

willingness to participate in thevelving social dialogue ithis sector.

Compared with all other European social partner organisations, according to the study findings,
all of the sectorelated Europealevel interest organisations examined in this studgch

within its own domairi largely remain unchallenged their position as EWvide representatives

of the sectordés employees and empl oyers.
Georg Adam, University of Vienna, in cooperation with the Universita degli Studi di

Milano
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Annex: Organisation names and their abbreviations

Abbreviation Full Name
AT GdGKMSTB Union for Municipal Employees and the small Arts, Med

Sports and Liberal Professions

GPA-djp Union of Salaried Employees, Graphi¥dbrkers and
Journalists

OGB Austrian Trade Union Federation

OFBL Austrian Federal Football League

VdF Association of Footballers

BE ABVV -AC/FGTB-CG | Belgian General Federation of Labour

ACLVB/CGSLB Federation of Liberal Trade Unions of Belgium

ACV-Bie Confederation of Christian Trade Union8uilding
Industry and Energy

ACV/CSC Confederation of Christian Trade Unions

ACV-Sporta Confederation of Christian Trade UnionSport

BBF&W Belgian Trade Association for the Fitness and Wellness
Industry

BBTK/SETca Belgian Union of WhiteCollar Staff, Technicians and
Managers

BFNO Professional Federation of Outdoor Leisure Activities
Employers
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CG/AC

General Federation

CNE/GNC

National Employee Federation

Cessoc

Confederation of Sports an@@&al-cultural Employers

National Football
League

National Football League

Pro League

Pro League

Sociare

Sociare

Volley League

Belgian Volley League

UNIZO

Flemish Organisation of the Sdfinployed

BG ABF Association of Bulgarian Footballers
BAHF Bulgarian Association for Health and Fitness
BPFL Bulgarian Professional Football League
CY PFA Pancyprian Footballersé A
Cz CAFH Professional Football Players Association
DE BDA German Confederation of H
DFL Deutsche Fussball Liga
DGB German Trade Union Federation
DSsV Arbeitgebervergand deutscher Fitnaasd
Gesundheitsanlagen
GOAL Professional Handball Players Association
Sp.| BB Spieler Initiative Basketball
VDF Verband Deutscher Fitneasnd Gesundéitsunternehmen
VDV Professional Football Players Association
ver.di Vereinte Dienstleistungsgewerkschaft
DK 3F United Federation of Danish Workers
DA Confederation of Danish Employers

Dansk Erhverv

Danish Chamber of Commerce

Divisionsforeningen

Divisionsforeningen

DLG Danish Landscape Gardeners

GLSA Gartneri Land og Skovbrugets Arbejdsgivere

HK Privat Union of Commercial and Clerical Employees in Denma
HS Handbold Spillerforeningen

LO Danish Confederation of Trade Unions

Spillerforeningen

Danish Professional Football Players Union
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EE
ES ABP Basket Professional Pl ay e
ACB Basket Clubs Association
ACP Professional Cyclistsb6 Afg
AFE Spani sh Football Pl ayer sg
AJBM Handbal |AssBdiatioy e r s 0
AJFS FiveaSi de Foot ball Pl ayer so
AJFSF Professional Female Indoor Football Players Associatio
ANETA ANETA
ASOBAL Handball Clubs Association
CCOO Trade Union Confederation
CEOE SpanishConfder ati on of Empl oye
FeSUGT Federation of Services of
Confederation
FNEID National Federation of Sport Facilities
ECP Professional Cyclist Teams Association
FSGCCOO Federation of Citizen Services of the Teddnion
Confederation of Workersa@g
LFP Spanish Football League
LNFS Five-a-Side National Football League
UGT General Workersd Confeder
Fl ERTO Federation of Special Service and Clerical Employees
EK Confederation of Finnish Indugs
JP Jalkpallon Pelaajayhdistys ry
MARA Finnish Hospitality Association
PALTA Service Sector Employers
PAM Service Union United
SAK Confederation of Finnish Trade Unions
SJ Suomen Jaakiekkoilijat ry
SKY Finnish Health and FithnessCemts 6 Associ at
STTK Finnish Confederation of Salaried Employees
Veikkausliiga Veikkausliiga
FR CFDT French Democratic Confederation of Labour
CFECGC Conf ®d®r ati on Frari'@mféd;émtiorq
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Geénérale des Cadres

CFTC FrenchChristan Wor kers6 Conf ed

CGPME Employer Association of the Ffrench SMEs

CGT General Confederation of Labour

CGT-FO General Confederation of LabouForce ouvriére

CNEA Conseil National des Employeurs Associatifs

CNES Confédération Nationaleed Educateurs Sportifs

COSMOS Conseil Social du Mouvement Sportif

F3C Fédération Communication, Conseil, Culture

FNASS Fédération Nationale des Associations et Syndicats Spq

GERF Groupement des Entreprises de Remise en Forme

INOVA FédératorNat i onal e de | 6Hot el
Loisirs et Casino

PROVALE Professional Rugby Players Association

SNB Syndicat National des Basketteurs

SNELM Syndicat National des Entreprises Exploitants des Activ
Physiques et Récréatives desdis Marchands

SNEPAT-FO Syndicat National de | 0Ed
Formation de | 8Ani mati on
Tourismei Force ouvriere

U2C2F Union des Clubs des Championnats Francais de Footb:

UCPB Union des Clubs Professiels de Basket

UCPF Union des Clubs Professionels de Football

UCPH Union des Clubs Professionels de Handball

UCPR Union des Clubs Professionels de Rugby

UCPVB Union des Clubs Professionels de de Volall

UNCP Professional Cyclists Association

UNFP Union Nationale des Footballeurs Professionnels

UNSA Union Nationale deds Syndicats Autonomes

GR ESAKE Basketball Societe Anonymes

HPVPA Professional Volleyball Players Association

League 2&3 Football League for the"2and 3" ProfessionabDivision

PSAK PanHellenic Association of Professional Basketball Play

PSAP PanHellenic Association of Professional Football Player

SETEYD (HATEOA) |Hellenic Association of Tourism Enterprises of Outdoor
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Activities

SuperLeague SuperLeague
HU ASZSZ Federation of Autonomous Trade Unions
HLSZ Trade Union of Professional Footballers of Hungary
MFSZ Hungarian Baths Association
VKDSZSZz Water Service Trade Union Alliance
IE GPA Gaelic Players Association
IBEC Irish Business and Employer®Qfederation
ICTU Irish Congress of Trade Unions
ILAM Institute of Leisure and Amenity Management
IMPACT Irish Municipal, Public and Civil Trade Union
IRUPA Il ri sh Rugby Union Pl ayers
Mandate Mandate
PFAI Professional Footballes 6 Associ ati on
SIPTU Services, Industrial, Professional and Technical Union
IT AIC Italian Football Pl ayer so
AIPAV l'talian Voll eybal!l Pl ayer
AIR I'talian Rugby Pl ayersoé Asg
ANAGT National Associatin of Trotting Jockey Trainers
ASSOGALOPPO Horseracing Enterpreneurs
CGIL General Confederation of Italian Workers
CISL I'talian Confederation of

FEDERIPPODROMI

Italian Federation of Horseacing Courses

FIAF

Italian Federatin of Aerobics and Fitness

FIIS Federation of Sports Facilities Entrepreneurs

FIPE Italian Federation of Public Concerns

FISASCAT Italian Federation of Commercial Services and Tourism
FISTEL-CISL CISLi Press, Telecommunication and Show Business
GIBA I'talian Basketball Pl ayer

Lega Basket

League of Serie A Basketball Associations

Lega Pro Italian League of Professional Football
LNP A National League of Serie A Professionals
SLC Communication Workersoé Un
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UIL Union of Italian Workers
UILCOM Unione ltaliana Lavoratori della Comunicazione
UNAGT-AGIT National Union of Trotting Jockey Trainers
UNI Unione Ippodromd Igalia
LT LKPS Professional Basketball Players Association
LPSDPS Lithuanian Service Workersrade Union
LTUC Lithuanian Trade Union Confederation
SPS Sportsmen Trade Union
LU CGT General Workers Confederation
OGB-L Independent Luxembourg Union Federation
LV LDDK Latvian Employersdo Confed
LFVVNA Latvia Fitness and Health Proraot Industry Association
LKDAF Latvian Trade Union Federation for People Enganged ir
Cultural Activities
LTUST Latvian Trade Union for Sport and Tourism
MT GwWU General Workerso Union
MFPA Professional Football Players Association
NL cBv Association of Professional Football Coaches
CNV Christian Trade Union Federation
CNV Mode en Sport | Christian Trade Union FederatidrFashion and Sports
De Unie/MHP De Uniei Trade Union for Industry and Services
Eredivisie Eredivisie
FBO Associatio of Professional Football Clubs
Fitlvak Fitlvak
FNV Federation of Dutch Trade Unions
FNV Bondgenoten Federation of Dutch Trade UniohdBBondgenoten
FNV Sport Federation of Dutch Trade UnionsSport
MHP Federation for Managerial and ProfessibStaff
NL Sporter NL Sporter
ProProf ProProf
VeBon Association of Outdoor Activities Enterprises
VNO-NCW Confederation of Netherlands Industry and Employers
VPW Association of Professional Cycling Teams
VVBW Association of Profession@lyclists
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VVCS Association of Professional Football Players
WOS Werkgeversorganisatie in de sport
PL Ekstraklasa SA Polish Professional Football League
PZFW Polski Zwiazek Fitness and Wellness
PzP Polish Union of Footballers
PT AGAP Associdion of Fitness Centres of Portugal
ANTF National Association of Football Coaches
APECATE Portuguese Association of Congress and Touristic
Animation Companies
CESP Union of Commerce, Office and Service Workers of
Portugal
CGTP General Portugiee Wor kersd Confed
FESAHT Federation of Food, Beverage, Hotels and Tourism Unig
of Portugal
FGP Gymnastics Federation of Portugal
LPFP Portuguese League of Professional Football
SJPF Union of Professional Football Players
UGT GeneraWor ker s6 Confederatio
RO AFAN Association of Amateur and Neamateur Football Players
of Romania
BNS National Trade Union Block
LPF Professional Football League
SE AHT Academics Union in Trade and Service
Almega Almega Employer Organisation

Arbetsgivaralliansen

Employers Alliance

Fastighets Swedish Building Maintenad
FRISK Association for the Health and Fitness Industry

IDEA Employer Organisation for NeRrofit-Organisations
Kommunals Muni ci pal Workerso Union
LO Swedish Trade Union Confederation

PTK Council for Negotiation and Goperation

SACO Swedish Confederation of Professional Associations
SEF Swedish Association for Professional Football

SICO Swedish I cehockey Pl ayer g
SFS Footba | Pl ayers6 Associatio
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SLA

Federation of Swedish Forestry and Agricultural Employ

Svenskt Naringsliv

Confederation of Swedish Enterprises

TCO

Swedish Confederation of Professional Employees

Unionen Trade Union for Professionals tine Private Sector
Sl SPINS Union of Professional Football Players of Slovenia
SSS Union of Athletes of Slovenia
Union 1. SNL Union 1. SNLi Professional Football League
ZSSS Association of Free Trade Unions of Slovenia
SK APFS Professional Faball Players Association
UK ECB England and Wales Cricket Board
FIA Fitness Industry Association
Football League Football League (England)
GFTU General Federation of Trade Unions
GMB General, Municipal, Boilermakers and Allied Trade Unig
NASS National Association of Stable Staff
NTF National Trainers Federation
PCA Professional Cricketersbo
PFA Professional Football ersa@é
PFAS Professional Football ersa@g
PPF Professional Players Fedeoat
Premier League Premier League (England)
Prospect Prospect
RPA Rugby Playersd6 Associatig
Skills Active Skills Activei Sector Skills Council
SPL Scottish Premier League
TUC Trades Union Congress
Unison Unison
UNITE Unite the Union
WRPA Wel sh Rugby Pl ayersd Assaqg
EUROPE | AEFCA Al liance of European Foot
CEDAG European Council of Associations of General Interest
CESS European Confederation of Sport and Health
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CoESS Confederation of Europ@ Security Services

EAFF European Aerobic and Fitness Association

EASE European Association of Sport Employers

ECA European Club Association

EC-OE European Confederation of Outdoor Employers

EFAPCO European Federation of the Association®aifessional
Congress Organisers

EFBWW European Federation of Building and Woodworkers

EFCA European Fitness Centre Association

EFFAT European Federation of Food, Agriculture and Tourism
Trade Unions

EFHA European Federation Historic Aviation

ERJ European Federation of Journalists

EHFA European Health and Fitness Association

EHPU European Handball Pl ayers

EMCEF European Mine, Chemical a

EMF European Met al workersd Fe

ENSSEE European Network dbport Science, Education and
Employment

EOSE European Observatoire of Sport and Employment

EPFL Association of European Professional Football Leagues

EPSU European Federation of Public Service Unions

ESPA European Spa Association

ETF Europeanmr ansport Wor ker so Fe

ETF European Trainers Federation

EU Athletes European Elite Athletes Association

Eurocadres Council of European Professional and Managerial Staff

Eurochambres Association of European Chambers of Commerce and
Industy

EuroCommerce EuroComerce The Retail, Wholesale and International
Trade Representation to the EU

Eurofedop European Federation of Employees in the Public Servic

EuroFIA International Federation of ActorsSection Europe

EURO WEA EuropeanWr ker s® Educati on As

FIFPro (Division I nternational Federati on
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Europe) Associations (Division Europe)

FIM-Europe International Federation of MusiciansSection Europe

GEOPA Empl oyer sd Gr oupcultufal Pr of €
Organisations

HOTREC European Trade Association of Hotels, Restaurants ang
Cafés

UBE European Basketball Pl ay e

UEFA Union of European Football Associations

ULEB Union of European Basket Leagues

UNI Euro-MEI Union Netwak International Europei Media,
Entertainment, Arts

UNI Europa Union Network International Europe

UNI Europa Sport Union Network Internationdl Europel Section Sport

EF/13/21

© European Foundation for the Improvement of Living and Working Conditions, 2013

69



	Objectives of study
	Definitions
	Collection of data
	Quality assurance
	Structure of report

	Economic background
	Employment characteristics
	Long-term trends
	Recent developments

	National level of interest representation
	Membership domains and strength
	Trade unions
	Employer organisations

	Collective bargaining and its actors
	Collective bargaining coverage

	Participation in public policymaking
	Trade unions
	Employer organisations
	Tripartite participation


	European level of interest representation
	Membership domain
	Membership composition
	Capacity to negotiate

	Commentary
	Bibliography
	Annex: Organisation names and their abbreviations

