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More importantly, the pillars are interlinked to show the relationships between them. Occu-
pational profiles show whether skills and competences are essential or optional and what
qualifications are relevant for each ESCO Occupation. Alternatively, the user can identify a
specific skill and see which occupation or qualification this skill is relevant to.

OCCUPATIONS SKILLS & COMPETENCES QUALIFICATIONS

‘Cbb ) 00000000

@ 15C0 Occupation group @ ESCO Occupation
@ ESCO Skill/competence group @ ESCO Skill/competence
@ ESCO Qualification group  ESCO Qualification

The three pillar approach
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ESCO - Sport and Active Leisure Organogramv9.1 July 2014
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DIAL/

Social Dialogue in Active Leisure

European Health & Fit

ness Association

Parallel work in European Skills
Competencies and Occupations (ESCO)

Updating Directive 2005/36 (2013/55)
Development of CEN standards

Possible sector skills agreements and
councils

New Commissioners, Parliament
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The S Components of an Outdoor Leisure Activity

K22
The delivering the service in the field, referred to as “IA™ for “Inner Aptitude™;

o
-  The buying the service and looked after by the animator, referred to as “IC™ for “Interpersonal
Communication” and relationship:

o
V The , within which the service is delivered, referred to as “EV™ for “Environment
S
The used to deliver the service, referred to as “EQ7 for "Equipment’™ .

Note: Terminology and colour coding is directly linked to that used within EQFOA and CLO2 Leonardo
projects




Taxonomy used for the classification of referenced safety

measures
1. Regulatory measures 21
2. Non- regulatory measures 202
2.1 Standards 102
2.1.1 ISO 46
2.1.2 CEN 44
2.1.3 National 12
2.2 Conventions 10
2.3 Voluntary measures 90
2.3.1 Certification schemes 41
2.3.2 Codes of conduct 12
2.3.3 Guidelines 26
2.3.4 Best practices 11

SUM 223
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Denmark

Coverage
7




Pattern 1 = Very High Effectiveness Pattern 2 = High Effectiveness

Pattern 3 = Low Effectiveness
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INSURANCE EC-OE

MAXIMUM LIMITS DEDUCTIBLE
PUBLIC AND PRODUCTS LIABILITY € 8.000.000 per claim € 500
Included: Theft from employees € 15.000 per claim € 500
Goods in care, custody and control € 50.000 per claim € 500
Accidental partition € 600.000 per year € 1.500
PROFESSIONAL LIABILITY € 1.500.000 per claim per year * € 500

= Coverage for intellectual errors, mistakes, wrong concepts

This coverage avoids discussion in case of a claim
A classical coverage public liability foresees only coverage if you work as a good family man

TARIFICATION
Fix premium + extra premium per employee (employee with less than 280 hours per year = 50%)

Three categories of activities

ACCIDENTAL POLLUTION € 600.000 per year € 1.500

JURIDICAL PROTECTION € 50.000 € 650

* There is also an option with a limit of € 3.000.000



ESCO

European Skills,

Competences,

Qualifications &
Occupations

The voice of the European Outdoors

DIAL

Social Dialogue in
Active Leisure

ELESA

European Learning
Syllabus for Outdoor
Animators

(EQFOA — CLO2)

Safety issues with
DG SANCO

Head of State/Kingdom

Regional Authorities




ELESA = work in progress

With strong links to

S

ELESA

E Le
S
A

(EQFOA — CLO2)

N

ESCO

European Skills,

Competences,
Qualifications &
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Based on

« Job description

« Competences
 Learning Outcomes




Performance Indicators

Al Developing programencs and prodiscts (a1 the outscl)
A2 Find funding. ..

A3 Build'rent premises

| A4 Designbuild hases

AS Mositor service delivery. ., consistency. .. quality
A6 Develop, review, set business gaals - shan, medium. long
AT Legalinsumance/safety. .. land/planning

A8 Diclogation imcrnally and exnermally

A9 Links with wider industry sectoriorganisations

ALD What's our cthos. .. what kind of argasisation

(ALL Social and Corpoeate Responsibility

[B1 Evaluste risks im all axpects of the organisation
B2 Develop, monisor and review safety/faccident procedures scconfing
e gl operation snd operate

when appropriate

(1A-B1) Deny
real and perc
(IA-B2) Che
(IA-B3) Prio
resources
(IA-B4) Foc
achieving su
(1A-B5) Cony
industry regul
(IA-B6) Worl
qualities and
(1A-B7) Shoy
personal syl
(IA-B8) Rec
(1A-BY) Take]

(IA-B10) Artf  ©

commitment
(IA-B11) Fin
(1A-B12) Pre
that promote.
(IA-B13) Sh

an active inte
(IA-B14) En
(IA-B13) M

(IA-B16) Ad
(IA-B17) Re:
(IA-B18) R

(IA-B19) Fa
(IA-B20) Lis
statements to|
(IA-B21) En
feedback conf
(IA-B22) Ref
inform future|

[C1 Running the business - adminisirle & manage
(2 i |bsocial security

€3 Mositor business performance

| C4 General awareness of all relevant begislation

5 Review orpanisation’s performance. . finance. . prices
€6 Regulaioey procedures. . licencing

T Recording monitored processes

8 Archivesroconds

[T Recruit and enaploy stailiwarking with children check
D2 Train and develop waff., angoing

3 [ P

D4 Seadl o gengs Tood ' cquiprment/un form

D5 Contracts/Job descriptions.

[ET Srudy the sector - market research

E2 Marketing and sales

E3 Monitar compelition

4 Hooking systems 1o planning delivery

ES Bailding relationships with customers

E8 Retail epportunities/services!

ET Advenisingbrand development

X Local links .. pubdic relations ... strucnere market and wider._.

F 1 - 1 Prepare the session

Has session plan and relevant i abewt the Z e availahle
1-2 Discusses and agrees plams with relevast others
1-3 Ensures own compeacnce and readiness 1o lead the plansed seasion
1-4 Priepares sell for the sessson by choosing a leadership style appropriste to partbcipants and sesshon
FF 1-1-5 Collects and checks equipment
F 1-1-6 Checks weather i i L of the session
F 1-1-7 Amives on time

F 1 - 2 Introduce the session

F 1-2-1 Mects the pasticipants and makes them feel weloome
F 1-2-2 Checks group nambers and names following

F 1-2-3 Preps with qpmcnt

F 1-2-4 Animstes the participants’ e perience

F 1-2-5 Explains the session aims and abjectives

F 126 Explains snd demonstrates initial safety and technical poists
F 1-2-7 Encourages panticipanis o ask questions

IF 1-2-8 s aware of participants physical and psychologial condition
F 1-2-9 Constantly reviews scssion progress against plan

F 1- 3 Introduce the activity

F 1-1 Prepare the session

F 1-2 Introduce the session

F1 Deliver the service

F 13 Inoduce the activity

F 131 Motivases participants appeogrintely throghoet the process
FF 1.2.2 Monitars participants’ behaviour and actions and responds appropriately
F1-2-3Gi C i o hexlth and safety issues

F 134 Explains and the use of the eqi tuding imitial techmique and emargency points and procedurcs.

IF 1-3-5 Checks pantscipants’ understanding at key poants during instmaction and demosstration
FF 1:3-6 Encoaryges panicipants 1o engage with the instruction process and ask questions.
IF 1-37 Carries out final checks of the covironment and participants

¥2 Co-ardinate delivery of serviee - general of specific

F3 Understand and apply procedures established by munsgement
F4 Child protection policies and provedures.

[FS Equality & Diversity ... iscludung disability policis

F6 Working with paniculas and spesial nosds

F7 Ongoai g of cmergency nd

F¥ Envimnment assessment incl Weather fonecasts. ..

F9 Maintain a relationship with participant

F 1-4 Lead the session

F 1 =4 Lead the session

F 1-5 Conclude and review the session

[G1 By cquipment

(2 Muinmin equipment and hases.

(33 Maintasn sales and activity locations. .. environmental ssses
4 Equipment storage

(35 Exquipment monitaring/replacing Hifespans

36 Transpont issucs - peopleiequipment

(GT Provision of Sff PPEEPLPBMEP

(8 Domestic services - cleaning

€8 Communication systemsechnologics

(GUO Caiering.., service... begal lssues.... food safety
G Residential provision

F =1 Manicars mdividwal and group pragress sgaimst e plan
F 1-4-2 Creates and nasintains an atmosphere of muteal trust o engender confidence and success
F 1-4-3 Provides [uriher mstraction 1o panicipants as appropeiate following the plan

F 1-4-4 Monitors atmesphere and interactivas within the group sd particiy

F 1-4-5 Dcals with incidents following oqganisational procedsres

F 146 Provides appropriste constructive feedback 1o the group and o individuals
Fl47 a positive

Fl48 o of th

aterials and

sities.

F 1 -5 Conclude and review the Session

FI-E-1 Campleics the session with & whele groap focis
F 152 Gi et abont fi i techmical or

I 1-5-3 Provides feedhack s fecdback from them
F 154 Cancludes the sexsion in a timely, orderly, porposeful manser following the plan
F 1-5-5 Makes sure the equipment is retarncd. checked and logged acconding 1o organisstions] procedisres

F 186 Completes reports and logs as roquired

F 167 Supervises the deg daver of the panicipsnis in 4 way sppropeise o the §

F 1-5-8 Evaluatcs the session and identifies bearming poists for future practice
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THE EUROPEAN QUALIFICATIONS FRAMEWORK FOR LIFELONG LEARNING
DESCRIPTORS DEFINING LEVELS IN THE EUROPEAN QUALIFICATIONS FRAMEWORK (EQF)

Each of the 8 levels is defined by
a set of descriptors indicating the
learning outcomes relevant to
qualifications at that level in any
system of qualifications.

KNOWLEDGE

In tﬁe context of EQF kﬁowledge i

is described as theoretical and/or
factual.

basic general knowledge

basic factual knowledge of a field of
work or study

knowledge of facts, principles, pro-
cesses and general concepts, ina

field of work or study

factual and theoretical knowledge
in broad contexts within a field of
work or study
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SKILLS

In the context of EQF, skills are de-
scribed as cognitive (involving the
use of logical, intuitive and creative
thinking) and practical (involving
manual dexterity and the use of

methods, materials, tools and in-
struments).

B T R N R T B )

basic skills required to carry out
simple tasks

-~ basic cognitive and practical skills
required to use relevant information
in order to carry out tasks and to
solve routine problems using simple
rules and tools

a range of cognitive and practical
skills required to accomplish tasks
and solve problems by selecting
and applying basic methods, tools,
materials and information

a range of cognitive and practical
skills required to generate solutions
to spedific problems in a field of
work or study

TR0 PR 00 52000000 RN It Pttt sttt Nt PRRRIIVYRIOIILBTI OGO S

In the context of EQF, competence is
described in terms of responsibility
and autonomy.

L T I T R e S A

work or study under direct supervi-
sion in a structured context

-~ work or study under supervision
with some autonomy

take responsibility for completion of
tasks in work or study

adapt own behaviour to drcum-
stances in solving problems

exercise self-management within
the guidelines of work or study con-
texts that are usually predictable,
but are subject to change

supervise the routine work of
others, taking some responsibility
for the evaluation and improvement
of work or study activities




comprehensive, specialised, factual
and theoretical knowledge within

a field of work or study and an
awareness of the boundaries of that
knowledge

advanced knowledge of a field of
work or study, involving a critical
understanding of theories and prin-
ciples

highly spedalised knowledge, some
of which is at the forefront of know-
ledge in a field of work or study, as
the basis for original thinking
and/or research

critical awareness of knowledge
issues in a field and at the interface
between different fields

knowledge at the most advanced
frontier of a field of work or study
and at the interface between fields

cmmb"m with the Framework for The Framework for Qualifications of the European
Qualifications of the European Higher Higher Education Area provides descriptors for cy-

Education Area

clas. Each cycle dascriptor offers a ganaric statemant

cycla (within or linked to the first cydle), developed
by the Joint Quality initiative as part of the Bologna
procass, corrasponds to the leaming outcomes for
EQF lavel 5.

a comprehensive range of cognitive
and practical skills required to de-
velop creative solutions to abstract
problems

advanced skills, demonstrating
mastery and innovation, required to
solve complex and unpredictable
problems in a specialised field of
work or study

spedialised problem-solving skills
required in research and/or in-
novation in order to develop new
knowledge and procedures and to
integrate knowledge from different
fields

the most advanced and specialised
skills and techniques, including syn-
thesis and evaluation, required to
solve critical problems in research
and/or innovation and to extend
and redefine existing knowledge or
professional practice

**  The dascriptor for tha first cycle in the Frame-
work for Qualifications of the Europsan Highar
Education Area agread by the ministars rasponsible
May 2005 in the framowork of the Bologna process
corrasponds to thea lsaming outcomes for EQF leval 6.
*** Thedescriptor forthe second cyclein the Frame-
work for Qualifications of thae Europsan Higher Edu-
cation Area agread by the ministers responsible for
highor aducation at thoir macting in Bargen In May
2005 In the framaework of the Bologna procass cor-

PRI 020000000 072000000000 %0 00010010000 2%000000 0001208000000 0000002%01

exercise management and supervi-
sion in contexts of work or study
activities where there is unpredict-
able change

review and develop performance of
seif and others

manage complex technical or
professional activities or projects,
taking responsibility for decision-
making in unpredictable work or
study contexts

take responsibility for managing
professional development of indi-
viduals and groups

manage and transform work or
study contexts that are complex,
unpredictable and require new
strategic approaches

take responsibility for contribut-
ing to professional knowledge and
practice and/or for reviewing the
strategic performance of teams

demonstrate substantial authority,
innovation, autonomy, scholarly
and professional integrity and sus-
tained commitment to the develop-
ment of new ideas or processes at
the forefront of work or study con-
texts including research

rasponds to the lsarning outcomes for EQF laval 7.

**** The descriptor for the third cycle in the Frame-
work for Qualifications of the European Higher Edu-
cation Area agreed by the ministers responsible for
higher aducation at their meating In Bargen In May
2005 in the framowork of the Bologna process cor-
rasponds to the learning outcomes for EQF laval 8.




PT - mapping of the CLOZ2 learning
outcomes into a qualification on the NQF

NL - mapping of the CLO2 learning
outcomes into a qualification on the NQF

|IE — acceptance by the NQF authority of
the use of CLOZ2 learning outcomes for
award of ECTS through RPL at EQF level
5
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FINAL CONFERENCE
OF THE ELESA PROJECT

The project partners invite you to join them at the nal conference of

the project in Mijoux, (Rhone-Alpes) France on 25th September 2015.

The conft will facilitate the of all the products of the
project and will act as a forum for stakeholders from the sector to explore
ways of enhancing opportunities and mobility for Outdoor Animators
across the European Union.

Conference news and information:
www.elesa-project.eu/upcoming-events

USEFUL LINKS

Www.elesa-project.eu

WWW.c-0e.eu/projects/eqfoa

WWW.Ec-06.eu/projects/clo2
ec.europa.eu/education/lifelong-learning-policy/doc44_en.htm

CONTACT INFORMATION

IE - Ireland

Institute of Technology, Tralee
Tralee, Ireland

Tomds Aylward
tomas.aylward@sta .ittralee.ie
www.ttralg.ie

HU - Hungary

University of Physical Education
Budapest, Hungary

Gyangyvér Lacza

lacza@tthu

www.tthu

IE - Ireland

Coaching Ireland, Limerick, Ireland

Fiona Larkin
ona.larkin@coachingireland.com

www.coachingireland.com

GR - Greece

HATAOA - Hellenic Association of Tourist
Enterprises of Outdoor Activities,
Athens, Greece

Michalis Tsoukias

m.isoukias@trekking.gr

www.hateoa.gr

PT - Portugal
IDTOUR - Unique Solutions, IEUA,
University of Aveiro, Aveiro, Portugal
Nuno Lopes

nuno.lopes@idtour.pt

www.idtourpt

EE - Estonia

TLU - Institute of Health Sciences and
$Sports, Tallinn University, Tallin, Estonia
RegdaTuula

reedat@tiu.ee

www.tu.ee/en

ES - Spain

ANETA - Asociacion Nacional de Empresas
de Turismo Activo, Madrid, Spain
©/0Teresa Gil 16, 47002, Valladolid, Spain
Lazaro Mediavilla

angta@ansta.es

www.aneta.es

European LEarning
Syllabus for outdoor

Animators

CH - Switzerland

SOA - Swiss Outdoor Association
Zurich, Switzerland

Katein Blumberg
katrin@swissriveradventures.ch
www.swissoutdoorassociation.ch

PT - Portugal

APECATE - Associacao Portuguesa
de Empresas de Congressos,
Animacao Turistica e Eventos
Lisboa, Portugal

Paulo Rocha

apecate@apecate.pt
www.apecate.pt

NL - Netherlands

VeBON - Vereniging Buitensport
Ondernemingen Nederland
Ermelo, Netherlands

Hans Ligtermoet i -
info@vehon.nl Dy % 1 i -
www.vebon.nl - -

FR - France

SNEPSALPA - France Plein Air
Mijoux, France

Jean Yves Lapeyrere
ivlapeyrere@francepleinair.fr = s
www.francepleinair.fr - = The E1

Multi-lateral programme creating Initiatives
o promaote Life Long Leaming.

It bs a collaboeation by European higher
dries.deruytter@khleuven.be education instititions {HEI's) and enterprise
www.Khleuven.be representatives {SME's) to develop 3
EC-OE pan-European Syllabus for the training
European Confederation of Outdoor of Dutdoor Animators,

Employers, Huldenberg, Belgium
Herman Smulders,
herman.smulders@ec-oe.eu
WWWE6-08.60

BE - Belgium

Katholieke Hogeschool Leuven
Leuven, Belgium

Dries De Ruytter

Lifelong
Learning
Programme

WWW elesa‘p-mm'eu Project Refenence: ST90T3-LUP-1-2013-1- BE-ERASMUS- EQR

www.elesa-project.eu Proyct Pomoser K Leuven - University College Leuven
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